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BOOM and DCOM Conflict of Interest Policy 

 

The United Methodist Church is a connectional church.  Clergy and laity often find themselves 
crossing paths in different locations and circumstances.  This may create an actual or a perceived 
conflict of interest as the Board of Ordained Ministry and the District Committees on Ministry 
do their work.   

A conflict of interest shall be considered to exist for the BOOM or DCOM member in the 
following circumstances: 

• Interviewee is a member of the same church, charge or staff 
• Interviewee is the mentee or recent mentee  
• Interviewee is a family member 
• Interviewee has a close personal friendship which would cause an outsider to wonder if 

there was favoritism shown 
• Interviewee and BOOM/DCOM member have a history of conflict 
• Interviewee and BOOM/DCOM member had difficult pastoral transition when one 

followed the other in an appointment 

The BOOM or DCOM member is responsible to self-disclose a conflict of interest. 

When a Conflict of Interest exists, the BOOM or DCOM member:   

• Shall not participate in the interview 
• Shall not be present for the discussion about the interviewee 
• Shall not vote nor be present for any vote regarding the interviewee 
• Shall not offer comments prior to or after the discussion/vote 

 

Social Media presence: 

Members of BOOM and DCOM may see social media postings of those being interviewed.  
Before sharing comments about an interviewee’s social media consider the context of the post, 
the date that it was posted and whether it unfairly casts a negative light on the interviewee. 

• Was it posted, then taken down and an apology offered? 
• Did someone else post it on the interviewee’s wall? 
• Is the post a teaching opportunity or a career breaker? 
• Is this something the committee NEEDS to know or does it validate your personal 

position on the candidate. 

 


