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1. Growing Spiritual and Transformational Leaders 
Spiritual Transformational Leaders engage others in abundant Christian love that transforms lives wherever they go. Jesus 

embodies this unique understanding of leadership as a way of life. In the following ways and more, we join you in supporting and 
preparing lay and clergy leaders. Your shared giving as congregations makes all this possible. Thank you!! 

A. Grow!  Living as Spiritual Leaders has been successfully used throughout our District Lay Servant Ministry Committees. 
Kim Shockley, Coordinator of Pathways of Spiritual Leadership, continues to guide the united effort.   Congregations are using it 
in small group settings to inspire and develop laity for spiritual leadership both within the community of faith and through their 
daily lives.  District Lay Servant courses also utilize the curriculum.  Feedback from participants highlight how meaningful and 
practical the course is, as well as experiencing a transformative experience toward hearing God’s call.  If you are interested in learning 
more, please contact Kim Shockley - kshockly@susumc.org.   

B.  Growing the Beloved Community is being developed as a collaborative venture with the Grow Team and the Beloved 
Community Commission.  This eight-session material should be available by the Fall of 2022. 

C.  The Facebook Group and Instagram Feed continue to spread positive messages where those with responsibility for 
growing others as leaders find inspiration, resourcing, idea sharing, and mutual support.  Contact Kevin Witt for more information 
– kwitt@susumc.org  

D. Grow Website presence is now available on SUSUMC.ORG by clicking on the Grow Icon. While it is a work in progress, 
up-to-date information is available for coaching, GROW! training, and other ventures.  Sign up for Quiklink through the Conference 
office for ongoing notices of upcoming website updates and Conference info.  quiklink@susumc.org   

E. Campus Ministries within the Susquehanna Conference are working collaboratively and creatively in significant, new ways 
that intentionally help students discern calls of faith and service in their lives while supporting them in living this out. Specifically, 
they hosted a retreat in the fall of 2021 to bring together students from several campuses. Please, notify Campus Ministry leaders 
when students will be attending their schools, so they can reach out to invite them to join in.  We have campus ministry 
partners connected with the following schools.  Bloomsburg University, Penn State University, Lycoming College, Penn College, 
Lock Haven University, Shippensburg University, Mansfield University, and Dickenson College.  For more information contact 
Kevin Witt – kwitt@susumc.org  

F. The Grow Team is happy to introduce Melanie Feldner as the new chairperson for 2022.  Her enthusiasm for ministry will 
serve the conference well as we move into the future as spiritual transformational leaders! 
If we can be of assistance to your congregation, please be in touch.  Let’s explore the possibilities together.  

Report Submitted on behalf of the GROW Team by:   
Rev. Kevin Witt, Director of Growing Spiritual Transformational Leaders 

Kim Shockley, Coordinator for Pathways of Spiritual Leadership 
Melanie Feldner, Chair, Grow Team 

2. Equipping Vital Congregations 
The Office of Equipping Vital Congregations is committed to fulfilling the Susquehanna Conference’s mission and vision to 

equip vital congregations and create new places for new people.  In 2021, the Equipping Vital Congregations office was still facing 
the challenge of the pandemic, as we all were, but were able to continue many of our consultations, conversations, and collaborations 
with the online platform. Below are some EVC team focused efforts:  

1. Developing Fresh Expressions  

2. Continued support of Cooperative Parish Ministries 

3. In partnership with the offices of Grow and Connect continued development, training, and support of a strong 

coaching network of nearly 40 leaders from our AC who are deployed across the conference to support new church 

starts and revitalization efforts. 

4. Coming to Clarity retreats 

5. Grants 

6. MissionInsite: Who is My Neighbor; demographic reports done by each church in the conference and presented at 

their church conferences 

7. Revitalization 

8. Strategic & Vision Planning 

9. Small Church Check-Up 

10. Simplified Accountable Structure 

11. Planning for Rooted Imersion Experience with Jason Moore/Rosario Picardo (Fall of 2022) 

12. Assessments & Readiness 

13. Collaborated together with the GROW office with “On Boarding” with pastors and their leadership teams 

14. Co-sponsored multiple webinars again in 2021 including, Joint Church Ministry Partnerships, Managing Loss and 

Transition Such a Time as This, The End is Near: Creating a Vision Based Budget, Witness Your Why-with Rev. 

Jeremy Scott, Tempered Resilience-with Tod Bolsinger, Can you Hear Me Now?: Successful Livestreaming/Hybrid 

mailto:kshockly@susumc.org
mailto:kwitt@susumc.org
mailto:quiklink@susumc.org
mailto:kwitt@susumc.org
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Worship-with Landen Wilson, Enneagram, Finish Strong: Maximize the Thank You and Year End Giving and 

Reimagining Discipleship as Relationship 

3. Connectional Ministries 

For all of us, this has been a very long season with an incredible learning curve.  However, we continue, in Connecting Ministries, 
to be here to resource laity, clergy, the Church, Districts, and the Conference in whatever ways we can so that we can faithfully live 
into our mission to make new disciples of Jesus Christ for the transformation of the world.   

As we continue to transition into this new season, the ministries of Communications, Volunteers in Mission, Discovery Place, 
Disaster Response, and connecting the Church with the World remain vital.  Each of these areas is excited to work with individuals 
and faith communities in order to encourage our growth as spiritual, transformational leaders and to help equip congregations for 
vitality and create new places for new people.   

While it may at times feel like the United Methodist Church is an unsettled denomination as the General Conference has been 
postponed once again, the reality continues that people still need to know Jesus and experience the hope that we only know because 
of our relationship with Christ.  The Connectional Ministries team is excited to hear your Jesus stories as you share them “in 
Jerusalem, and in all Judea and Samaria, and to the ends of the earth.” (Acts 1:8b) 

Kathleen Kind, Director of Connectional Ministries 

Conference Ministries 

4. Board of Global Missions 

The Conference Board of Global Ministries functions as the conference board of global ministries and the conference board of 
church and society. We work within the conference to grow our discipleship capacity in relation to loving our neighbor. Our work 
in disaster relief, volunteers in mission, missions, justice, and advocacy creates opportunities for the churches, laity, and clergy of 
the Susquehanna Conference to grow, by the grace of God, in their ability to love their neighbor. 

In the last year, we have continued to offer grants to churches in the conference, as well as ministries that work within the 
conference. In the past, we would offer social ministry grants once a year, and food related grants once a year. Our board would 
then receive other requests for monetary support, but we had no actual process or application for receiving these requests and 
making funds available. 

Our grant committee has worked hard to change how we make funds available to churches and ministries in our conference. 
They have created an application for requesting funds for any ministry that fits within our mission of empowering the churches, 
laity, and clergy of our conference to engage in the work of loving our neighbor. Instead of having one deadline, we are now 
accepting applications year around and acting on those applications at least twice a year. Persons or churches interested in applying 
for funds should visit our website (susmb.org) and visit the grant section for our current application and instructions. 

During the pandemic, our board used funds to support the work of Mission Central and the Neighborhood Center. We continue 
to support the work of the conference’s Disaster Response Coordinator and our Volunteers in Mission Coordinator. In February, 
met with the executive coordinator for the United Methodist Appalachian Ministry Network, Angela Kirtdoll, to help reestablish 
our longstanding relationship with the UMAMN. 

The CBGM agreed in our February meeting, at the request of our VIM coordinator, to transfer the remaining funds of the 
Dorothy Earl Scholarship Fund, currently $450, to the VIM Advance Special #4055. All future checks received will be placed in 
the new account per the acceptance of our report by the AC. 

As chair of the board, I am thankful for the hard work of our board members. I am also thankful for the generosity and 
faithfulness of the churches, laity, and pastors in relation to their Shares of Ministry responsibilities, the Special Sunday offerings, 
and to the Advance Specials-your generous support makes our work possible. 

Submitted by Rev. Andrew Burd-Harris 

5. Board of Ordained Ministry 

The Susquehanna Conference Board of Ordained Ministry is serving alongside all our clergy and congregations to work towards 
our shared vision of making disciples of Jesus Christ for the transformation of the world.   This work extends across many 
dimensions of ministry within the Susquehanna Conference.  Some of which include providing events and fostering a culture of 
understanding one’s call to ministry, training and support for our District Committees on Ministry, recommending the credentialing 
of ministry candidates to the conference clergy body, and facilitating the accountability of clergy to our collective call to ministry 
within the United Methodist Church.   

The Board of Ordained Ministry also supports the work and ministry of conferences fellowships and orders, such as the Order 
of Elders, Order of Deacons, and the Fellowship of Local Pastors and Associate members. Every call is worth equal faithfulness 
and the attention of our hearts, yet there are different calls, each as God determines.  Part of the Board’s work is to help distinguish 
between the various calls, not to identify levels of importance, but to bring clarity to the faithful work of each part of the clergy 
body of Christ so that we all together may accomplish that which Christ desires in our churches and communities.   
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The board of ordained ministry is continually adapting to the needs and changing nature of ministry within our conference.  
Guided by our shared covenant in the Book of Discipline we strive to be helpful and encouraging to all those who are called to 
Ordained ministry in whatever season of ministry they find themselves.   

I am sincerely thankful for all those who are serving on the Board of Ordained Ministry and our conferences District Committees 
on Ministry, your work is a vital part in helping the Susquehanna Annual Conference strive to live up to the high calling of Jesus 
Christ! 

Respectfully submitted, 
Rev. David Stough  

Chair of the Susquehanna Board of Ordained Ministry 

6. Board of Pensions 
The work of the Board of Pension and Health Benefits is to care for those who care for the church and annual conference. Our 

primary task is evaluating and adapting the conference offered healthcare and pension plans to meet the recipients’ needs and plan 
for the future.  

Additionally, the board provides educational opportunities within the annual conference supplied by Wespath to increase every 
clergy person’s knowledge and participation in their pension and healthcare plans so they can continue to give their lives to Christ 
for decades to come. Please note, due to the ongoing pandemic and other factors, the board is shifting to new formats for these 
educational events, chiefly consultations with the Benefit’s Administrator and utilizing Wes Path’s excellent group resources, 
accessible online.  

Over the past year, the board has been in difficult discussions regarding the cost-shared with local churches for the defined benefit 
contribution towards our pension plan, which is reflected on the pastoral compensation form. The rate for 2023 will be $5,950 
multiplied by the level of pastoral appointment. This reflects a $200 increase from 2022. The board has held this line for several 
years by utilizing reserves. While we will continue to utilize reserves in 2023, we are reflecting a portion of the amount that we have 
been undercharging regarding the defined benefit back to the local churches. Once again, this is not the entirety of the difference 
between what is collected and what WesPath bills us but is moving us towards a more accurate billing of this particular cost. 

I would again like to express my appreciation for each board member, who has generously given their time, not just in attending 
meetings but also in wrestling with weighty decisions in prayer. Thank you for each of your dedication.  

Rev. Michelle R. Bodle, Chair 

7. Board of Trustees 
Part I. Main Actions of the Board 

1. The Annual Corporation meeting of the Susquehanna Conference was held virtually on June 19, 2021. The following were 

elected as members of the Board of Trustees: Terry Hughes (Scranton-Wilkes Barre), in the class of 2025; Barbara Mark 

(Scranton Wilkes Barre), in the class of 2025. JoEllen Mingle (Altoona) in the class of 2025. Jay Layman resigned on October 

5, 2021 when elected as the Conference Chancellor.  The 2021 Annual Conference session confirmed the other board 

members from previous elections. 

2. At the virtual Reorganization Meeting of the Board of Trustees on June 21, 2021 the following officers were elected for 

2021-2022: Mark Shover, President, Terry Hughes, 1st Vice-President, 2nd Vice-President, Todd Christine, Secretary, Jay 

Layman, and Treasurer, elected by the Annual Conference. Evelyn Madison was elected secretary when Jay Layman resigned. 

3. The Board oversaw the maintenance of (7) district parsonages and (1) staff parsonage, expending a total of $134,184            

allocated as follows: $ 38,575 for maintenance, $10,000 for capital improvements, $51,179 for taxes and $34,430 for utilities. 

This total was $11,376 less than the $145,560 spent in 2020. 

4. One church completed their requirements for disaffiliation, per PP2553 of the United Methodist Book of Discipline and our 

Susquehanna Annual Conference Disaffiliation Agreement, Bethel-Marysville on July 22, 2021. 

5. Due to the continuing number of closed churches the Board continues working with A. Anthony Corporation by giving 

them most of our closed churches to manage. Also, they provide Broker Price Opinions (BPOs) to help the board determine 

estimated market values for properties. 

6. The Board oversees the facility needs of the Conference Center. In 2021 we continued work to repair water infiltration in 

areas of the building. A current study continues to plan for future capital needs. Our sincere thanks to Mr. Mike Ogden 

(Harrisburg) for significant oversight of this work for the Conference Center. 

7. The Board approved the 2021 Offering Circular for Seedling Ministry on November 11, 2021. 

8. The Board continues to oversee the work of the Property and Casualty Insurance Committee. A report from this committee 

is attached to this report. Graham Company is our Insurance Broker and Philadelphia Insurance Company is the Insurance 

Carrier. Our sincere thanks to Jennifer Parks-Snyder for the oversight on this committee. 
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9. The Board elects the Conference’s voting representative on the United Methodist Workers’ Compensation Trust that we 

participate in with several other Conference-related United Methodist Corporations. The Board receives regular reports from 

this representative, who is Terry Hughes, Our sincere thanks to Terry for this work. Terry is resigning in June as he plans 
retirement. We thank Terry for his work on the board. 

10.   The Board of Trustees had three Seedling Investments: $316, 664 in the District/Staff Parsonage Capital Reserve; $103, 753 
       in the Board of Trustees Fund, and $397,195 in the Board of Trustee Parsonage Fund, and $417, 071 in the Property and  
       Casualty Insurance SAM Reserve. Reflected in the Seedling investments is interest earned on these accounts and reinvested  
       totaling $14, 766.                                                               
11. On December 31, 2021 the Board had three Investments with the Stewardship Foundation: Crane Trust with a market value of 
      $1,630,396; Snyder Trust with a market value of $1,071,201 and Kanarr/Gouldin Endowment Fund with a market value       
      of $150,983.  Four percent of the average income from the Crane and Snyder Trusts is distributed to designated Benevolent  
      Homes. Since the market value of the Kanarr/Gouldin reached $100,000 on December 31, 2017  
      income is now distributed to the Appointive/Program Cabinet of the Susquehanna Conference for creative ministry  
      projects.  
12. The Board of Trustees is now required by PP 1504.23 in the United Methodist Book of Discipline to paying   
      unfunded pension liability out of closed church proceeds. The same calculation for disaffiliation will be used and is 
      provided by our Conference Treasurer, Mark Knecht, 
13. The Board of Trustees sold the Equipping Vital Congregations Director’s parsonage at 214 Hope Drive, Boiling Springs PA.  
      The property sold for $425,000 and settled on April 2, 2021. The net proceeds were invested with Seedling Financial Ministries 
      per item #10 above. 
14. The Board of Trustees in cooperation with the Property and Casualty Insurance Committee has committed to use $417,00 of 

funds reserved for Sexual Abuse and Molestation (SAM) claims to satisfy the Susquehanna Conference share of $494,228 that 
was apportioned to it to pay the proposed $30 million Boy Scouts of America bankruptcy settlement agreement negotiated by 
representatives of the United Methodist Church and victims of BSA sexual abuse. At the time this report is written, the Federal 
Bankruptcy court in Delaware had not finalized this settlement and BSA reorganization. 

15. The Board of Trustees is currently involved in three lawsuits, one involving the former Harris Street UMC sale, one involving 
an environmental issue at Hemlock Grove UMC, and one involving the disaffiliation of Meshoppen UMC. Legal counsel has 
been hired and all have been reported to our Property and Casualty Insurance Broker. The legal issues are diverse and potential 
outcomes and liabilities are unknown at this time. 

16. The Council on Finance and Administration, the Conference Finance office and the Conference’s outside audit firm have been 
tasked with verifying and setting all the Conference Fund balances as of 12/31/2019. The Board of Trustees distributed proceeds 
from the sale of Closed Churches into the following accounts: 

 
Trustee Closed Churches 
                 Beginning Balance Income  Expenses Ending Balance 
    $150,000   $13,780  $13,780  $150,000 
 
Respective District Emerging Ministry Unrestricted Non-Urban 
   Beginning Balance Income  Expenses Ending Balance 
 
Altoona   $81,493.28    $ 2,649.52 $78,843.76 
Harrisburg  $10,442.41  $ 833.34  $    463.90 $10,811.85 
Lewisburg  $48,907.75    $    916.70 $47,991.05  
Scranton/Wilkes-Barre $82,555.66    $11,664.66 $70,891.00 
State College  $ 2,375.08    $    105.51 $  2,269.57 
Williamsport  $21,835.47    $    487.21 $21,348.26  
York   $59,794.08    $10,156.35 $49,637.73   
 
Respective District Emerging Ministry Restricted Urban 
   Beginning Balance Income  Expenses Ending Balance 
Altoona   $ 49,222.90      $  49,222.90 
Harrisburg  $748,312.45    $258,195.00 $490,117.45 
Scranton/Wilkes/Barre $164,534.53      $164,534.53 
 
EVC: New Church Starts/Congregational Vitalization 

  Beginning Balance Income  Expenses Ending Balance 
   $214,721.37    $136,574.40 $ 78,146.97 
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Part II: Schedule of Property 
1. Conference Center: 303 Mulberry Drive, Mechanicsburg PA 17055-2053 
2. Episcopal Residence: 805 Sawgrass Lane, Mechanicsburg 17050 
3. Staff Parsonage: 1788 Empress Drive, Mechanicsburg 17055 
4. District Parsonage: 1029 Penn View Lane, Duncansville 16635 
5. District Parsonage: 31 Baylor Boulevard, Lewisburg 17837 
6. District Parsonage: 238 Highland Terrace Way, Boiling Springs 17007 
7. District Parsonage: 45 South Pioneer Ave., Shavertown 18708  
8. District Parsonage: 1200 Haymaker Road, State College 16801 
9. District Parsonage: 2420 Nottingham Road, Williamsport 17701 
10. District Parsonage: 638 Fox Tail Drive, York 17404 
11. Camp: Greene Hills, Barree Road, 5125 Manor Drive, Alexandria 16611 
12. Camp: Mount Asbury, 1310 Centerville Road, Newville 17241 
13. Camp: Wesley Forest, White Mountain Road, PO Box 35, Weikert 17885 
14. Shoemaker Mission Central Hub 571 West 8th St., West Wyoming 18644 
15. Historical Church: Old Burlington, US 6, East Smithfield 18817 
16. Historical Church: Old Stone, PA 93, west of Berwick, 18603 
17. Historical Church: Rock Chapel, Old Oxford Road, Heidlersburg 
Note: Camp Penn is not owned by the Susquehanna Conference but is leased from the Commonwealth of Pennsylvania 

 
Part III: Sale of Property (sales pending) 

1. Faith UMC, 23 East Brown Street, Lock Haven, PA 17745. Sold to Joseph Kowalski for $76,000 on February 26, 2022.  
Settlement pending. 

2. Bennett-Derr United Methodist Church, 384 New Grant Street, Wilkes-Barre, PA 18702. Sold to Iglesia Cristiana 
Camino Al Cielo, Inc. on February 17, 2022, for $50,000. Settlement pending. 

3. Abandoned Mainville UMC was incorrectly attributed to the UMC.  It was discovered by title search on April 23, 2021, 
that the property is not owned by us and has been titled to Emmanuel Reformed Church of Mainville and the 
Emmanuel Lutheran Church of Mainville since April 30, 1948. The rightful owner was contacted, and we are no longer 
involved.                               

Part IV: Closed Churches 
1.      Methodist Episcopal Cemetery Route 274, Blain, Jackson Twp. Perry County, Harrisburg District     
2.      Forest Emmanuel Cemetery 4604 Winburne/Munson Road, Morrisdale, State College District     
3.     Blair’s Valley Church and Cemetery Blair’s Valley Road, (Montgomery Twp. Franklin County), York District 
4.     Green Village Cemetery Greenvillage Road, (Greene Twp. Franklin County), York District 
5.   Simpson Temple United Methodist Church, 1322 Grant Ave. Altoona, PA, Altoona District  
6.  Uniondale UMC, 19 Todd Road, Union Dale, PA 18470, Scranton-Wilkes Barre District. 
7.  Roaring Branch UMC, 3 Canton Street, Roaring Branch, PA 17765, Williamsport District. 
8.  Watsontown UMC, 1318 8th Street Drive, Watsontown, PA 17777, Lewisburg District 
9.  Prattsville Cemetery, 967 Prattsville Road, Middletown Township. PA 
10. Faith UMC, 23 East Brown Street, Lock Haven, PA 17745, State College District 
11.  Bennett-Derr UMC, 384 New Grant Street, Wilkes-Barre, PA Scranton-Wilkes Barre District. 
12.  Shamokin Dam UMC, 3603 North Old Trail Road, Shamokin Dam, PA 17876 (closing July 8, 2022). 
 

Chronological Record of Properties Sold 

2021 
Fetterhoff Chapel United Methodist Church and Parsonage, 4025-4073 Fetterhoff Chapel Road, Chambersburg PA17202,  
Sold on February 3, 2021, for $385,000 to Fetterhoff Chapel Mennonite Church. 
Calvary Lemoyne Parsonage, 502 Ohio Ave. Lemoyne, PA 17043, Sold for $200,000 on March 24, 2021, to Andrew Stiteler. 
Vital Ministries Director’s Parsonage, 214 Hope Drive, Boiling Springs, PA 17007-9584, Sold for $425,000 to Marvin and Deborah 
Plunket on April 2, 2021. 
Camp Curtain Memorial Mitchell UMC, 2221 North Sixth Street, Harrisburg, PA Sold for $50,000 to Chris Bryce on April 7, 2021. 
Calvary, Lemoyne UMC, 700 Market Street, Lemoyne PA. 17043. Sold for $550,000 to Pennsylvania Bible Teaching Fellowship on 
July 19, 2021. 
Calvary, Lemoyne Annex, 714 Shade Street, Lemoyne, PA 17043. Sold for $10,000 to Do Over Ministries on August 18, 2021. 
Beach Haven United Methodist Church, 149 Main Street, Berwick, PA 18603. Sold for $79,000 to RBC Beach Haven, LLC on June 
10, 2021 
Moriah Calvary UMC, 39 East Poplar Street, West Nanticoke, PA 18634. Sold for $84, 700 to Dana Sutliff on November 12, 2021. 
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2020 
Derry Street UMC Parsonage, 2130 Rudy Road, Harrisburg PA. Sold on January 31, 2020, for $100,000 to Gary Brown. 
Morris-Blackwell UMC, Rt.287 Morris, PA. Sold on January 31, 2020, for $51,500 to Peter P. Biscardi. 
Derry Street UMC, 1508 Derry Street, Harrisburg, PA. Sold on September 8, 2020, for $155,000 to the Anglican Church of the 
Pentecost. 
White’s Valley UMC, 1995 Bethany Turnpike, Pleasant Mount, PA. Sold on July 11, 2020, for $12,500 to Neeco Beahan. 
Centerville UMC, 1044 Centerville Road, Bedford, PA. Sold on July 27, 2020, for $70,000 to Bedford County Players. 
First UMC, 260 Boas Street, Harrisburg, PA. Sold on July 27, 2020, for $99,000 to Church 1 Holdings, LLC. 
Christ UMC, 701-705 Dorey Street, Clearfield, PA. Sold on September 14, 2020, for $30,000 to Donald and Nicole Gillingham. 
Ashley- Centenary UMC, 26 North Main Street, Ashley, PA. Sold on December 2, 2020, for $70,000 to Mision Cristiana Juan 3:16. 
 

2019   
Bethany UMC, Tusseyville, 208 Church Hill Road, Centre Hall, PA 16828, Sold on July 23, 2019, for $5000 to Zion Hill Cemetery 
Association. 
Royalton UMC, 500 Penn Street, Middletown, PA, Sold on July 25, 2019, to Michael Nauman and John Burkett III for $60,000. 
Bloomingdale UMC, 85 Silo Road, Hunlock Creek, PA 18621, Sold on July 25, 2019, to Perry Partners Limited Partnership for 
$6200 and to the Bloomingdale Cemetery Association for $500. 
Little Marsh UMC, 1576 Blair Creek Road, Westfield, PA. Sold on August 8, 2019, to Belton John Gee, Jr. and Linda Gee for $7500. 
Pennbrook Grace UMC, 25 South Twenty-Eighth St., Harrisburg PA. Deed transferred to the Journey Church, Harrisburg, PA on 
September 8, 2019. 
Penbrook Trinity UMC, 3 North Twenty-Fifth Street, Harrisburg PA. Sold on September 17, 2019, to McLamb Memorial Church 
of the Living God for $205,000. 
St. Mark’s UMC, 3985 North Second Street, Harrisburg, PA. Sold on December 5, 2019, to Baptist Fellowship Church for $315.000. 
Royalton UMC Parsonage, 236 Rife Street, Royalton, PA. Sold on December 2, 2019, to Dwight and Jennifer Glasby for $130,000. 

 
2018               
Dymond Hollow: Transferred to Dymond Hollow Church Cemetery and Preservation Association. June 7, 2018, $1. 
District Parsonage: 64 Green Briar Drive, Springbrook Township, PA 18444; Sold October 19, 2018, to Luke and Melissa Dierking 
for $260,00. 
Bigler Church and Parsonage: 311 and 319 Bigler Road, Bigler, PA. 16825, Sold November 5, 2018, to Benjamin and Deborah 
Hardy for $72,500. 
St. Paul’s United Methodist Church and Parsonage: 611 Birch St/ 729 Prospect Ave. Scranton, PA 18505, Sold November 29, 2018 
to Pennsylvania Conference Association of Seventh Day Adventists, Inc. for $90,000.        

                
2017 
Mt. Moriah Church and Cemetery RD 2 Blue Knob, Rt. 164, Portage, Blair County, Altoona District, sold to Mt. Moriah Cemetery 
Association of Blue Knob $500, 02/14/2017. 
Forest Emmanuel Church 4046 Winburne Munson Rd., Morrisdale, Clearfield County, State College District, sold to Truth and 
Grace Free Church, $29,500, 03/03/2017 
Harris Street Church 250 Harris Street Harrisburg, Dauphin County, Harrisburg District, sold to Trinity Church of God, $200,000, 
03/06/2017. 
Warren Center Parsonage and Church 2796 Jackson Valley Road, Warren Center, Williamsport District, sold to Hope Community 
Church of Warren Center, $120,000, 03/30/2017. 
Ebenezer Church and Cemetery Ebenezer Church Road, Rt. 75 Port Royal, Juniata County, State College District, sold to Ebenezer 
Cemetery of Juniata County, Inc., $500, 04/11/2017. 

              
2016 
St. Peter’s Church and Parsonage 241 and 237 Hepburn Street, Milton, Lewisburg District, sold to Hepburn Street Mennonite 
Church, $107,000, 02/05/2016. 
East Freedom Church Rt. 164 & Everett Rd. East Freedom, Altoona District, sold to Edward W. Jeliff and Cheryl J. Jeliff, 
$40,000, 04/14/2016 
Conference Staff Parsonage 3920 Woodvale Road Harrisburg, sold to Paxton United Methodist Church, $195,000, 09/19/2016. 
Newport Church Parsonage, 29 E. Kirmar Ave. Nanticoke, Lewisburg District, sold to Alyssa Waugh and Robert Antinozzi, 
$51,000, 12/22/2016.  
2015 
Myrtle Street Church 840 Harrison Ave. Scranton, Scranton/Wilkes Barre District, sold to New Life Baptist Church, $79,900, 
04/30/2015. 
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2014 
Centennial Church 627 Main Street, Forest City, Scranton/Wilkes Barre District, sold to Forest City Area Historical Society, $5, 
02/03/2014. 
Blain Church 56 Church Road, Blain, Harrisburg District, sold to Christopher E. Boyer, Sr., $10,000, 03/17/2014. 
St. John’s Glenville Church and Cemetery 6890 St. John’s Road, Glenville, York District, sold to St. John’s Cemetery Association 
of Glenville, $500, 05/07/2014. 
Bidwell Hill Church 186 Ledgedale Road, Hamlin, Scranton/Wilkes Barre District, sold to Maple Properties Association, $96,000, 
08/06/2014. 
Ruggles Church 99 Spruce Tree Road, Noxen, Scranton/Wilkes Barre District, sold to Linda Bryan, $2,000, 08/18/2014. 
Asbury Church 27A North High Street, Duncannon, Harrisburg District, sold to Duncannon Presbyterian Church, $5,000 
09/25/2014. 
Centennial Parsonage 61 Dundaff Street, Forest City, Scranton/Wilkes Barre District, sold to Anthony T. Sakevich and Tammy L. 
Sakevich, $67,900, 09/29/2014. 
Salem Church 8929 Moreland Baptist Road, Unityville, Williamsport District, sold to Unityville Community Fire Company, $20,000, 
10/23/2014. 
 

2013 
Wellsboro District Parsonage and Office 35 Fairview Acres Road, Wellsboro, sold to Nathan and Kourtney Babcock, $255,000, 
03/15/2013. 
Millmont Church 1005 Cold Spring Road, Millmont, Lewisburg District, sold to Gabriel J. Morley, $20,000, 05/22/2013. 
Jacob’s Church and Cemetery 36 Jacob’s Church Road, Halifax, Harrisburg District, sold to Isaiah 61, $5, 06/25/2013. 
Steven’s Emmanuel Church and Parking Lot 113 S. 13th Street and 1308 Vernon Street, Harrisburg, Harrisburg District, sold to 
True Worshippers Ministries, $55,000, 09/18/2013. 
Orson Church Oxbow Road, Orson, Scranton/Wilkes Barre District, sold to Karen O’Connor, $30,000, 10/23/2013. 
Jacob’s Church and Cemetery Rt. 25 Killinger, Harrisburg District, sold to Dennis and Geraldine Wert, $5, 10/24/2013. 
Foundryville Church 124 Foundryville Road, Berwick, Lewisburg District, sold to Dean Youlls, Jr., $5,001, 10/28/2013. 
Christ Hope House 215 Chestnut Street, York, York District, sold to Northeast Neighborhood Association, Inc. $1, 12/18/2013. 
 

2012 
Rupert Church Lot, Lewisburg District, sold to Rollin Mosteller, $2,600, 01/2012. 
Salem Church and Parking Lot, Route104, Lewisburg District, sold to Karl and Carolyn Zimmerman, $35,000, 03/14/2012. 
Asaph Church 80 Asaph Run Road, Wellsboro, Wellsboro District, sold to J. Scott Turner, $29,000, 04/06/2012. 
Mountain Green Church 15291 Mountain Green Road, Willow Hill, Chambersburg District, sold to Simon and Delores Neil, 
$10,000, 04/10/2012. 
Mountain Green Additional Building and ½ acre lot Mountain Green Road, Willow Hill, Chambersburg District, sold to Donald 
and Mary Jo Daihl, $4,000.00, 04/10/2012. 
Wilkes Barre District Parsonage 556 Charles Ave., Kingston, sold to Michael Polgar and Michelle Schasberger, $199,675, 
04/10/12, (Deed transferred by Methodist Episcopal Superintendent’s Home Corporation of Kingston). 
Newburg Church route 994, Huntingdon County, Altoona District, sold to William and Boneta Hall, $10,500, 04/13/2012. 
Pleasant Hill Church and Cemetery 4610 Kylertown Drifting Highway, Morrisdale, State College District, sold to Mary J. Snook, 
$8,000, 05/04/2012. 
First Church and Parsonage, West Nanticoke, Wilkes Barre District, Quit Claim Deed with property reverting to the Susquehanna 
Coal Company, 05/2012. 
Chambersburg District Parsonage 3287 St. Andrews Drive, Scot-Green Estates, Chambersburg, sold to Grant and Meghan 
Ausherman, $239,000, 06/12/2012. 
Providence Church 1926 N. Main Avenue, Scranton, Scranton/Wilkes Barre District, sold to City Lights Church, $110,000  
07/02/2012. 
Torrey Church 837 Torrey Road, Honesdale, Scranton/Wilkes Barre District, sold to Torrey Cemetery Association, $1, 
07/13/2012. 
McKendree Church 20586 Mckendree Church Road, Rock Hill Furnace, Chambersburg District, sold to Fred and Shirley Rogers, 
$1,200, 08/24/2012. 
Garden Heights Church 109 Bellview Street, Altoona, Altoona District, sold to Sovereigh Grace Church of Central PA, $120,000, 
08/24/2012. 
Harrisburg District Parsonage 1326 Monfort Drive, Harrisburg, sold to Justin and Janna Mason, $194,200, 10/22/2012. 
St. Paul’s Church Corner of Front and Locust Streets, Wornleysburg, Harrisburg District, sold to Cornerstone Fellowship 
Assembly of God Church, $10.00, 10/22/2012. 
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2011 
Rupert Church 245 Rupert Drive, Rupert, Lewisburg District, sold to Santo Lanzafame, $33,900, 04/29/2011. 
Bittersville Church 1943 Craley Road, Lower Windsor Township, York Distict, sold to St. Michael The Archangel Roman Catholic 
Church, $100,000, 06/13/2011. 
Troxelville Church Route 235 Troxelville, Lewisburg District, sold to Hope Mennonite Church, $75,000, 06/13/2011. 
Otterbein Church 9 Park Street, Mt. Alto, Chambersburg District, sold to John F. and Kay L. Kohler, $40,000, 08/12/2011. 
Monroe Church Huntington County, Chambersburg District, sold to Monroe Valley Cemetery Association, $1, 12/19/2011. 
 

2010 
5th Avenue Church 401 5th Avenue, Altoona District, sold to Property Express, LLC Altoona, $50,000, 09/17/2010. 
Heart Lake Church Heart Lake, Scranton District, sold to Little White Community Church, Montrose, $1, 12/2010. 
 

BOARD OF TRUSTEES DISAFILIATION MOTIONS 
The following churches have voted by Church Conference to disaffiliate from the United Methodist Church by ¶2553 of the 

United Methodist Church Book of Discipline. The Board of Trustees bring the following motions to the Annual Conference in the 

Corporate Session: 

 
"I move we approve the disaffiliation of Bethel Catawissa United Methodist Church from the United Methodist Church, 

conditioned upon full completion, within 60 days of Annual Conference 2022, all the requirements of ¶2553 of the United Methodist 

Book of Discipline and our Susquehanna Conference Disaffiliation Agreement. Failure to comply with all the terms and conditions 

within sixty days of the completion of Annual Conference 2022 will render the disaffiliation null and void." 

 

"I move we approve the disaffiliation of Lime Ridge United Methodist Church from the United Methodist Church, conditioned 

upon full completion, within 60 days of Annual Conference 2022, all the requirements of ¶2553 of the United Methodist Book of 

Discipline and our Susquehanna Conference Disaffiliation Agreement. Failure to comply with all the terms and conditions within 

sixty days of the completion of Annual Conference 2022 will render the disaffiliation null and void." 

 

"I move we approve the disaffiliation of Pine Run United Methodist Church from the United Methodist Church, conditioned 

upon full completion, within 60 days of Annual Conference 2022, all the requirements of ¶2553 of the United Methodist Book of 

Discipline and our Susquehanna Conference Disaffiliation Agreement. Failure to comply with all the terms and conditions within 

sixty days of the completion of Annual Conference 2022 will render the disaffiliation null and void." 

 

"I move we approve the disaffiliation of Zion Penn's Creek United Methodist Church from the United Methodist Church, 

conditioned upon full completion, within 60 days of Annual Conference 2022, all the requirements of ¶2553 of the United Methodist 

Book of Discipline and our Susquehanna Conference Disaffiliation Agreement. Failure to comply with all the terms and conditions 

within sixty days of the completion of Annual Conference 2022 will render the disaffiliation null and void." 

 
PROPERTY AND CASUALTY INSURANCE COMMITTEE 

It has been an interesting year for all churches and the Conference properties. While many of our buildings were closed, this 
lowered the risk of property and liability claims. So as of February 10th, there were only six Open Property Claims totaling $1,473,253 
with a fire that consumed Montrose Church making up $1.3 million of those claims. During this year there were only three churches 
that made no insurance premium payments, while 90% of the churches of the Conference paid their premiums in full.  

After an exhaustive marketing effort to over 80 insurance carriers, the Committee agreed to go with Philadelphia Insurance 
Company for coverage again this year as their rates and deductibles were lower and their service remains strong. Many programs, 
including Philly wanted each church to have a $5,000 deductible, but our new brokers, The Graham Company, convinced them to 
lower the deductibles to $2,500.  And while the premium rates were late in getting released this year, part of the delay was the 
changes made that are more beneficial for our churches and conference including. In total there were over 20 coverage 
enhancements negotiated into this year’s renewal program. These include earthquake and sink hole coverage, enhanced cyber liability 
protection, enhanced employment dishonesty coverage, $25,000 of water damage coverage (though not flood insurance- that is 
available for extra cost), and higher professional liability limits. Graham has also made reporting claims easier with the offer to call 
1-800-564-7040 or email claims with the forms found on the conference website https://susumc.org/property-casualty-auto-
insurances/ 

Our appraisal research through direct visits is nearing its completion and those results should be kept in your church offices. If 
needed, a copy will be available through the Conference’s Finance and Administration office.  

As a subcommittee of the Conference Trustees, we do our best to assist you in the care of your property and so we encourage 
you to use the Safety Inspection form offered through the Conference website.  



SUSQUEHANNA CONFERENCE 2022 REPORTS 

277 
 

May we all continue to be good stewards of the properties we hold that make God’s kingdom known. 
 

Respectfully submitted,  
Jennifer Parks-Snyder, Chair 

 
 
 
 
 
 
 
 
 

8. Camp & Retreat Ministries 

We continue to celebrate and rejoice over the generosity of the Susquehanna annual conference!  We also celebrate and rejoice 
over the impact that camp and retreat ministries continues to have in the lives of our young people.  We are so thankful to have 
been able to host summer camp in the midst of challenging and uncertain times in the summer of 2021.  Because of the extremely 
challenging work done by our center directors and our volunteer program leaders.  In the summer of 2021, we were able to host 
summer camp with ZERO COVID cases at our centers!  We followed strict protocols and received a great deal of participation 
and cooperation from everyone involved.  It was a tremendous summer.  

In addition, we once again experienced overwhelming generosity.  Over the past two years, when camp and retreat ministries was 
most vulnerable, the people of the Susquehanna Conference stepped up in a God-sized way!  We have raised over $200,000 since 
the start of the pandemic, in addition to the Conference Shares of Ministry Support.  It is humbling to know how much you believe 
in the camp and retreat ministry and we take that very seriously.  This summer, we are once again working with our partners at the 
American Camp Association, local CDC contacts and many more to have another safe and memorable summer.  We are looking 
forward to more and more youth returning to summer camps and more and more retreat groups utilizing our sacred spaces.   

Your giving sustains these sacred places and experiences where so many children, youth, adults, and families have and will deepen 
their connection with God, grow in their faith, discern calls to spiritual leadership, and embrace Christian love as a way of life. You, 
also, welcome communities of faith and nonprofit groups who come our centers for renewal, inspiration, and encouragement for 
the good they do in the world. Our camp and retreat centers serve as a crossroads in the world where we as United Methodists of 
the Susquehanna Conference provide places of hospitality, community, and transformation that guests and participants carry with 
them wherever they go. 

We are especially grateful to our center directors, Sam Richardson (Camp Penn), Charlie Renner (Greene Hills),Patty Weidman 
(Mount Asbury), Emily Sliski (Wesley Forest), and Matt Williams (Sky Lake). 
THANK YOU, Susquehanna Conference for your continued partnership to provide a vibrant, impactful Camp and Retreat 
Ministry. 

Report Submitted by: Jason Schwartzman, Chair of the Camp/Retreat Ministry Board 
Kevin Witt, Director of Growing Spiritual Transformational Leaders and Camp/Retreat Ministry 

9. Commission on Archives & History 

The Conference Commission on Archives and History is responsible for collecting, preserving, and making available the records of 
the Annual Conference. These records include those of the Commissions, Boards and Agencies. One important part of the work 
of the Commission, more specifically of its Archivist, is collecting and archiving the records of closed churches. Everyone is 
welcome to use these records. The electronic databases can be accessed from the Conference website. Records which are not 
electronic can be accessed by contacting the Archivist, Dr. Milton Loyer. His email address is loyer@lycoming.edu. 
    The pandemic has affected the work of the Commission in one specific way: the Commission did not have an in-person meeting 
in 2021. The risk of spreading the virus seemed too great. That is a real loss since the Commission members often discover new 
projects in their discussions. In addition, the Northeast Jurisdiction Commission on Archives and History cancelled its annual 
meeting, typically held in May. The loss of this meeting meant that the Conference Commission members did not get to see what 
new things other conference commissions are doing.  
   These losses are real, but the virus did not slow down any of the central projects of the Commission. Archivist Loyer has kept a 
very busy schedule, archiving new material and editing The Chronicle, the annual journal of the Conference Historical Society. He has 
also responded in a timely fashion to inquiries as they arrived.  
   The historic sites project has also moved forward. Rodney Miller has continued to be in charge of this part of the Commission’s 
work. In the past several years he has teamed up with local committees which have done significant recovery and restoration work 
at Old Burlington and at the Old Stone Church. The most recent dramatic changes have come at Rock Chapel, thanks to Miller and 

mailto:loyer@lycoming.edu
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the close attention of Cindy Sowers, a Commission member and the local Rock Chapel Committee chair. This year’s project was 
the extensive and expensive interior work on the plaster ceiling and walls. Sowers and her committee sought and secured a major 
DAR Historic Preservation Grant through the Gettysburg Chapter of the DAR.  Those funds with additional help from the local 
committee and the Conference Commission made it possible to complete this important work. This is not the end of the Rock 
Chapel project, but it is a major step forward in it.  
    The Oral History program has also continued, offering interviews with retiring clergy, interviews which are then transcribed. The 
tapes and interviews are kept in the Archives. Rodney Miller has taken on this project. The interviews went well this past year, but 
the transcription process has stalled. The Commission has found some new transcribers, and this will be a priority for the coming 
year. 
    The basic question for the historian is “How did we get the way we are?” The Commission seeks to provide answers to that 
question for United Methodism in the Susquehanna Conference.  

John F. Piper, Jr., Chair, January 2022 

10. Commission on the Beloved Community 

We live out the call to make disciples of Jesus Christ for the transformation of the world, including great intentionality 
in living toward God’s vision of Beloved Community represented by those of all tribes, tongues, and nations. We actively 
work with our conference, congregations, and communities to establish more inclusive relationships and environments 
of deep valuing. In the end, living as disciples of Jesus Christ will produce mutually fruitful growth in dismantling what 
harms and collaborating in the common good among all who come from diverse backgrounds, races, and cultures.  
We keep the call of love, societal justice, healing, and dignity for every child of God at the forefront helping to equip 
faith communities and individuals to take real steps of faith and action that move them forward into Beloved 
Community together. 
Facets of our collaborative work together are to 

• Establishing resources and strong support for fruitful Cross Racial/Cross Cultural Appointments in partnership 
with the Cabinet, Congregations, and leaders. 

• Providing training, inspiration, and enrichment that nurtures reconciliation and healing, a wider embrace of all, 
and a deep, abiding way of life that follows the lead of love, avoids harm, and works for the common good. 

• Genuinely confronting evil and act to dismantle racism in all its forms to free both the oppressed and the 
oppressors from the damage it brings on us all. 

• Living in gratitude to the Creator by cherishing the presence of God in all people and the whole creation. 
Our purpose is to Guide the Susquehanna Annual Conference to 

 1. Resist and dismantle racism. 

 2. Promote the equitable participation and value of each person—especially  

     people of color, who have been marginalized in the UMC and American  

     society, in church and society and celebrate the strength of our diversity. 

3.  Model and lead the development of the Beloved Community in their  

     neighborhoods and areas of influence, reflecting the love of God. 

4.  Serve as a task force that develops an overall strategy for the conference  

     and revisits and updates the strategy. 

5. Encourage, resource, coordinate, and hold accountable other areas of conference ministry to be actively overcoming 

racial bias in their ministries and build the beloved community. For example, in cross-cultural appointments, 

credentialling clergy, preparing volunteers in mission, youth council, camping, and more. 

6. Encourage, resource, and hold accountable the annual conference as an entity to model and lead the development of 

the Beloved Community. 

7. Report the conference’s progress on the Call to Action for Racial Justice to the Northeastern Jurisdiction. 

8. Recommend fruitful deployment of an assigned portion of the funding from the Building the Beloved Community 

Fund, including developing and overseeing a process for providing grants to conference churches and groups in those 

churches. 

9. Collaborate with other groups and encourage them conduct semiannual or annual gatherings for coordinating the 

work and measuring progress on goals. 

10. Help provide opportunity for people who have the calling, gifts, and passion for a specific area of ministry. “Getting 

the right people on the bus” enhances the likelihood that their ministry will be fruitful.  
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Our Goal is to 
1. Collaborate with Gio Arroyo from General Commission on Religion and Race, Debra Mason from Western 

Pennsylvania Conference, and Kristina Gonzalez from Greater Northwest Episcopal Area. 
2. Establish and begin to implement a specific plan in 2022-23 for intentionally building the Beloved Community within 

the Susquehanna Conference. 
3. Establish a clear process which prepares and supports congregations and clergy leaders for fruitful cross cultural/cross 

racial appointments. 
4. Develop and implement broad training for clergy and congregational leaders in anti-racism and building the beloved 

community as a key aspect of Christian discipleship and spiritual leadership. 
5. Engage congregations and Conference boards and agencies in establishing their own steps for building the  beloved 

community within their ministries and wider communities. 
Rev. Dr. Paul C. Amara 

11. Commission on Child Advocacy 

The Child Advocacy Commission is an authorized agency within the life of the Annual Conference. The Commission focuses 
primarily on research and training with regard to the well-being of children, young people, and their families who live on the 
“margins” of our culture. Essentially, the work of the Commission utilizes the demographics and consultations within the 32 
Counties of the Annual Conference. The demographics of all the school districts within the Conference boundaries are used along 
with more than sixty websites for research.  

The research component (Phase One) of our work, provided a written booklet for the annual conference in session in 2015. Since 
then, upgraded data has been made available for those who are pursuing additional information and related interventions. Go on-
line for Pennsylvania State of the Children.  

As has been the case since 2014, the Commission reports to the Conference, and assists local congregations and clusters of 
churches to understand and develop strategies for interventions and outreach within their selected areas of interests. Many of the 
congregations in the conference are involved in food ministries for a variety of elementary schools, back packs for school start-up, 
shoes, coats, and sneakers. One congregation supports teachers with classroom needs or gifts to teachers for encouragement. Others 
are hosting before and after school programs and tutorials. Advocacy can facilitate ministries with kids with handicapping 
conditions, pre-schools, Day Cares, and so much more.  

Additionally, the Commission provides training, (Phase Two) for laity and clergy who are interested in advocacy ministries or 
forming networks with school systems, county or non-profit agencies and regional helping agencies. Leaders in the training 
components are professionals already at work in their respective tasks for kids and their families.  

The “Love a Child Fund” provides grants of $1,000 or more to help with advocacy ministries or related interventions. The “Fund” 
is managed by our Stewardship Foundation and has been used in a variety of ways over the years. For more information contact 

Ed Zeiders at ezeiders@susumc.org.  

Phase Three, now underway again, post-COVID, helps with local or regional groups to get started within their own contexts. 
While the Commission is a small group of laity and clergy, we are able to assist as requested, in person or on-line. We look forward 
to continuing our work alongside so many others who have a deep and abiding interest in the well-being of those who live on the 
margins. 

Respectfully submitted, 
Rev. Dr. Ed Zeiders, Chairperson  

12. Communications Ministry 

The Communications Ministry resources the Susquehanna Conference through effective and consistent 
communications, witnessing God’s work and inspiring new ideas to help us Grow, Equip, and Connect in an ever-
changing world. 

In 2021, the Communications Ministry worked to provide information to clergy, laity, congregations, and 
communities about resources, news, activities, and events. We were challenged by the ever-changing information 
involving the COVID-19 pandemic. The website is continuously being updated with the latest information and being 
formatted to fit the needs of Conference departments and committees. Our social media presence is continuing to 
increase and curated to express the needs and values of the conference. We continue to promote the stories of the 
Susquehanna Conference congregations, to report information from the Conference, and General Church, and strive 
to resource clergy and laity so that they can better communicate with their congregations. 

Janelle Walker 
Director of Communications 

mailto:ezeiders@susumc.org
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13. Conference Lay Leader & Laity Leadership 

Laity of the Susquehanna Conference have reason to celebrate its achievements in the past year, despite the difficulties of the 
ongoing COVID-19 pandemic.  We have been blessed to come under the spiritual guidance of two inspiring bishops – Cynthia 
Moore-Koikoi and Sandra Steiner-Ball, who have emphasized support for lay leadership as a priority for the United Methodist 
Church. 

Despite the uncertainty of the past year, we have deepened spiritual connections to fellow disciples in our church, cementing 
warm and supportive ties with lay leaders in both the West Virginia and Western PA conferences. 

Lay leaders of the three conferences have forged lasting friendship and a shared leadership vision, brainstorming, and planning 
activities for the glorification of God.  Sharon Gregory, lay leader of Western Pennsylvania, and Kristi Wilkerson, lay leader of West 
Virginia and I have joined regularly in prayer for both laity and clergy, and we have stayed in fellowship as we work with our Bishops 
to achieve their vision of a united, strong, and impactful United Methodist Church.   

To that end, we have met monthly with our Bishops to share our thoughts, concerns, and encouragement as they assumed the 
responsibility of guiding three conferences. 

Assistant lay leaders Christina McDermott and Nicole Kirksey have been actively involved in developing our relationships with 
lay leaders of West Virginia and Western PA, and they have shared their expertise and insights in planning webinars and activities 
to strengthen bonds among laity. 

At the Cabinet level, Bishops Moore-Koikoi and Steiner-Ball, as well as the District Superintendents and staff have been eager to 
ensure the voice of laity is included in major decisions, and that our interests are treated as a priority in all initiatives. 

It is important to note that lay leaders from the three conferences have been actively involved in many efforts to strengthen 
collaboration among the three conferences.   Lay leaders from all three conferences participated in two Cabinet-level retreats with 
the bishops that have resulted in forming committees designed to revitalize our churches’ mission to create disciples for the 
transformation of the world.   

The Susquehanna Conference’s lay leader is leading a committee charged with listening to our communities to learn about how 
our churches can become more involved in solving problems like homelessness, environmental stewardship, racial injustice, and 
economic inequality.  The committee includes district superintendents of all three conferences as well as members of the bishops’ 
cabinets.  And a similar committee is involved in establishing listening sessions with local churches. 

In an historic first, the Board of Laity was called to approve nominations of at-large laity delegates for the 2022 annual conference, 
a responsibility we took seriously to support our full representation.  The Board of Laity will continue to fulfill this role in coming 
years in cooperation with the bishops’ cabinet.  And the Board of Laity has organized webinars on the Social Principles, work ing 
with both GROW and clergy on these educational initiatives. These webinars will continue and will be recorded and posted on the 
conference website as well as on social media.  

Social media has been a vital way in which lay leaders have been able to communicate during the COVID shutdown period, and 
this year we expanded the reach of our online ministry.  The Susquehanna Conference Lay Leaders Facebook page was expanded 
into one that will serve both West Virginia and Western PA conferences, and laity from all three conferences are able to post 
information and promote events on the site. 

In the coming year, as new lay leaders are appointed to our districts, we expect to strengthen our outreach to churches as well as 
to our communities.  We will be actively engaged in such projects as the Beloved Community, to work for a more equal and just 
society, free of racial inequity and strife.  And we will work within our churches to practice radical hospitality, realizing change will 
be needed in our worship and outreach to attract more culturally and racially diverse worshippers.  Laity realizes these changes are 
essential if the United Methodist Church is to remain a vibrant and relevant force within our local communities and in the world at 
large. 

Laity must be prepared to work with clergy to understand the significant demographic changes that now are impacting our 
communities and the nation at large.  Laity must commit to help break down the barriers that divide people in our communities 
and that make our churches often feel unwelcoming to people of color and to youth. 

We expect to continue our collaboration with lay leaders of West Virginia and Western PA conferences, organizing more joint 
events to inform and educate our congregations, as well as supporting the bishops’ efforts to reignite a spirit of discipleship among 
both clergy and laity. Igniting this new spirit will require intentional leadership and galvanizing mature disciples into a new level of 
selfless commitment in the service of Jesus Christ. 

To attract new followers and empower existing leaders, the conference lay leader and assistants are now working to organize at 
least two laity retreats in early summer and fall in collaboration with the Camp Retreat ministry under the leadership of Rev. Kevin 
Witt.  The first retreat slated for June will be focused on encouraging and equipping female leadership in churches and in 
communities, with emphasis on empowering single mothers.  Assistant Lay Leader Nicole Kirksey will work with the conference 
lay leader to organize the program for the June Women’s Leadership Retreat.   

The second retreat will be focused on bringing together lay leaders from throughout the Susquehanna Conference to provide 
feedback to the bishops and their cabinets on issues of importance to laity, as well as to design a series of initiatives for lay leaders 
into 2023. 
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Lay leaders of the Susquehanna Conference eagerly support our Bishops’ call for our churches to discern God’s powerful 
movement among us.  We also eagerly embrace the change the coming years will require as we seek to attract younger disciples for 
Christ to ensure the continuance of our churches’ legacy on earth.    

We must accept the clear message the Holy Spirit is sending to the people of God. We can no longer find contentment in the 
glories of our past.   We are being called to intentionally nurture the next generation of lay leadership to carry out the vital work to 
which we have dedicated our lives in the name of Jesus Christ, our Lord. 

Joyce Davis, Conference Lay Leader 

14. Council on Finance & Administration 

1:   2021 Audit 
Each year the financial books of the Annual Conference are audited.  For many years we employed Kern and Company, PC located 

in Camp Hill, Pennsylvania to care for this, for which we have been very grateful.  Following industry practices, this year we had a 

“fresh set of eyes” review our financial practices and accounting.  Thus, the 2021 financial books have been audited by McKon ley 

& Asbury, located in Camp Hill, Pennsylvania.  Given the whole report is quite lengthy, what follows is the “Independent Auditors’ 

Report” which is the copied opening pages of the detailed report. Please note the auditors’ unqualified opinion in regard to our 

financials.  The full report is available on request through the Treasurer’s Office, either digitally or in print. 

(See following pages) 
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Item 2: Investment Policy 

The Book of Discipline (613.5) requires that each quadrennium, the Council on Finance and Administration publish the Investment 

Policy of the Annual Conference.  This policy governs the investment of any and all Conference funds. This past year, the Council 

on Finance and Administration, refined and updated the policy. 

  

Investment Policy Statement 

Susquehanna Annual Conference 

Definition and Purpose 

In recognition of its fiduciary responsibilities and the mandate of the Book of Discipline (¶ 613.5) the Susquehanna Annual 

Conference (Conference) has developed the following Investment Policy Statement (IPS). This IPS shall comply with the policies 

related to conflict of interest and investment management of Conference pension and pension related funds under ¶ 1508 of the 

Book of Discipline. This IPS applies to all of the assets owned by the Susquehanna Annual Conference (Funds) including but not 

limited to the following entities:  

• Conference Board of Pension and Health Benefits (CBOPHB); Conference Board of Trustees (CBT); Conference 

Council on Finance and Administration (CFA); Seedling Financial Ministry (Seedling); and other Conference boards and 

agencies. 

• Address: 303 Mulberry Drive, Mechanicsburg, Pa. 17050; and 

• Contact person authorized to conduct business on behalf of the Investment Committee or Council:  Conference 

Treasurer. 

The purpose of this policy is as follows: 

• to establish the responsibilities of the Investment Committee (Committee), as well as those of the service providers 
hired to help implement the IPS: 

• to clearly define investment goals, and other operational guidelines. 

• to establish asset allocation parameters, risk tolerance and an investment strategy that is consistent with the investment 
goals and guidelines. 

• to establish effective communication procedures between the Committee and the investment managers; and 

• to create a formal review process for reviewing this IPS. 
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The intent of this IPS is to provide guidelines that are specific enough to be meaningful but also flexible enough to take into account 

practical considerations. This IPS should be reviewed by the Committee at least annually, or in circumstances where projected 

spending needs or investment circumstances change materially. 

The standard of care when making decisions is the Prudent Expert Standard, defined as:  

“… the care, skill, prudence and diligence under the circumstances then prevailing that a prudent person acting in a like capacity and familiar 

with such matters would use in the conduct of an enterprise of a like character and with like aims.” 

Responsibilities of the Investment Committee 

With regard to the Committee’s responsibilities as defined in this IPS, no action identified below as a responsibility of the 

Committee shall be taken by the Committee without first obtaining the approval or designated authority of CFA by resolution. 

Therefore, the Committee shall make recommendations to CFA based on the responsibilities identified below. CFA will have final 

approval authority before any action can be taken on behalf of the Committee. The responsibilities of the Committee are including 

but are not limited to the following:  

(1) to recommend to CFA principles, policies, standards and guidelines for the investment of all monies, assets and properties of 

the Conference. 

(2) to perform all operational functions and make recommendations for changes to this investment policy to the CFA for 

approval. 

(3) to define and develop investment goals, and other operational guidelines. 

(4) to designate the investment managers and to discharge investment managers. 

(5) to require all portfolios be managed with appropriate consideration to the social principles of The United Methodist Church. 

(6) to monitor and evaluate the performance results and risk posture of the investment manager(s); 

(7) to establish effective communication procedures between the Committee, CFA, the staff, and the outside service providers. 

(8) to monitor and control investment expenses. 

(9) to delegate the execution and administration of certain Committee responsibilities as appropriate to the Conference Treasurer; 

and 

(10) to carry out any other duties required for the legal operation of the investments, including but not limited to hiring outside 

vendors to perform various services. 

Statement of Purpose and Financial Requirements 

The purpose of Conference investments is to provide financial resources that support the objectives of the Conference for which 

they were created.  The responsible board or agency is accountable for the use of the Funds as designated by the Conference or 

restricted by the donors.  To illustrate: 

• the Board of Trustees Funds shall be used to provide for the care, maintenance, insurance or acquisition of the real 

property of the Conference. 

• the Board of Pension and Health Care Funds shall be used to provide for ongoing pension and health benefits 

obligations of the Conference. 

• program Funds shall be used to advance the ministries of the Conference. 

• Seedling Financial Ministries shall make Funds available primarily to extend loans to United Methodist Churches located 

within the Conference to acquire, construct, renovate and repair church property (including parsonages). 

Investment Managers and Benchmarks 

To achieve its investment objectives and ensure alignment with United Methodist Social Principles, the Funds shall be allocated 

among one or more funds managed by Wespath, a division of the General Board of Pension and Health Benefits. Other investment 

managers (Additional Investment Managers) may be considered so long as they maintain the same level of qualifications and 

commitment to United Methodist Social Principles as Wespath. No Additional Investment Managers other than Wespath and the 

United Methodist Stewardship Foundation, including any legal successors thereto, (collectively Manager), shall be authorized to 

engage as investment managers of Conference Funds without prior approval of CFA. 

Target Asset Allocations and Rebalancing Guidelines 

The purpose of allocating among asset classes is to ensure the proper level of diversification and risk for each portfolio. The 

primary considerations in the asset allocation decision process are: 

• maintaining inflation-adjusted purchasing power. 

• growing the corpus of the Funds to meet future obligations. 

• achieving a minimum return in excess of inflation but with minimal annual fluctuations in the corpus; and 
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• maintaining the longevity of the assets and their distributions while taking into consideration that there may be no 

additional contributions.  

 

The following table outlines the names of the accounts with target allocation and the minimum and maximum allocation limits 

of each asset class: 

General Cash Flow and Operating Account 

Target Allocation 

Asset Class Minimum Target Maximum 

Equities of all types 10% 30% 50% 

Fixed Income Securities  30% 60% 70% 

Cash and Cash Equivalents 0% 10% 55% 

 

Reserves and Restricted Account 

Target Allocation 

Asset Class Minimum Target Maximum 

Equities of all types 40% 60% 70% 

Fixed Income Securities  20% 25% 40% 

Cash and Cash Equivalents 0% 5% 35% 

 

Health and Pension Deposit Account 

Target Allocation 

Asset Class Minimum Target Maximum 

Equities of all types 0% 10% 20% 

Fixed Income Securities  10% 20% 90% 

Cash and Cash Equivalents 10% 70% 100% 

 

Seedling Account1 

Target Allocation 

Asset Class Target 

Equities of all types 15% 

Fixed Income Securities  75% 

Cash and Cash Equivalents 10% 

 

Equities 

The Investment Managers and Additional Investment Managers (collectively Manager) should maintain the equity portion of the 

portfolio at a risk level roughly equivalent to that of the equity market.  Equity holdings may be selected from the Dow Jones 30 

Industrials, Standard and Poor’s 500 Index and the Russell 2000 Stock Index, and other equities listed on the New York Stock 

Exchange and/or the NASDAQ markets. 

The securities should be aimed at appreciation potential and/or income generation. The Manager is prohibited from investing in 

private placements, letter stocks, options, short sales, and margin transactions.  No Funds shall be invested in securities whose 

issuers have filed a petition for bankruptcy or hedge funds. 

Fixed Income 

Investments in fixed income securities will be managed actively to pursue opportunities from a variety of sources.  The Manager 

may select from appropriate obligations guaranteed by the U.S. government and its agencies, foreign government, utility stocks, 

preferred stocks, municipal obligations, and corporate obligations. No Funds may be invested in collateralized debt obligations, 

auction rate securities, or credit default swaps. 

 

 
1 Due to Seedling's regulation by the Pennsylvania Department of Banking and Securities, Seedling's investments shall be governed by Seedling's 

policies and procedures currently in effect and reviewed annually by CFA. 
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Mutual funds, commingled funds, and funds in general 

When mutual funds or commingled funds are used as an investment vehicle, then it is understood the Committee has adopted 

the specific investment policies of the fund.   

Socially Responsible Investment Guidelines 

As an Annual Conference of The United Methodist Church, we are committed to implementation of the socially responsible 

investment policies in The Book of Discipline.  

“Socially Responsible Investments—It shall be the policy of The United Methodist Church that all general Boards and agencies, 

including the General Board of Pension and Health Benefits, and all administrative agencies and institutions, including 

hospitals, homes, educational institutions, annual conferences, foundations and local churches, shall, in the investment of 

money, make a conscious effort to invest in institutions, companies, corporations or funds whose practices are consistent with 

the goals outlined in the Social Principles; and shall endeavor  to avoid investments that appear likely, directly or indirectly, to 

support racial discrimination, violation of human rights, sweatshop or forced labor, gambling, or  the production of nuclear 

armaments, alcoholic beverages or tobacco, or companies dealing in pornography. The Boards and agencies are to give careful 

consideration to shareholder advocacy, including advocacy of corporate disinvestment.” 

Communication and Responsibility 

The Committee shall provide semi-annually to the CFA, CBOPHB, CBT and Seedling a written account of the investment results, 

accounting summary and significant developments, if any. 

CFA, CBOPHB, CBT and Seedling shall at least annually review the IPS, the effectiveness of the Committee and the overall 

results of the investments and will acknowledge in writing that they have done so. 

The Manager shall provide the Committee: 

• Quarterly or as necessary: 

➢ a report of the portfolio’s holdings,  

➢ a review of investment performance. 

➢ a commentary of investment results, in light of the current investment environment and the goals and guidelines. 

➢ a review of the key investment decisions and the rationale for these decisions. 

➢ a discussion of the manager’s outlook and what specific decisions this outlook may indicate. 

➢ any recommendations as to changes in goals and guidelines, in light of material and sustained changes in the 

capital market. 

➢ any significant change in the manager’s investment outlook, ownership or key employees. 

➢ A report of current investment mix and variance from target (if any); and 

➢ A report on changes in target allocation. 

Records 

The CFA, CBOPHB, CBT, Seedling and the Committee shall keep a proper and prudent record of all important documents, 

meeting minutes and other information relating to the management of the Funds. They shall be available at: 

Address:  303 Mulberry Drive 

    Mechanicsburg, Pa. 17050 

   Custodian of the Records:  Conference Treasurer 

The recommendations and approved changes to the IPS may be incorporated directly into the IPS as a revision and restatement 

or noted in the addendum until such time as the IPS is revised and restated. 

Approved: August 4, 2021 

Item 3:   General Policy 

At the 2019 Session of the Susquehanna Annual Conference, the following general policies were adopted.  (Please note: These 

policies are compiled and updated from policies previously approved in 1997, 2012, and 2018.)  They are printed here for 

convenience. 

 

 

 

 

 



SUSQUEHANNA CONFERENCE 2022 REPORTS 

288 
 

General Policy 

Council on Finance and Administration 

 

The Council on Finance and Administration (CF&A) makes the following recommendations to the Annual Conference for 

consideration and action: (Please note: These policies are compiled and updated from policies previously approved in 1997, 2012, 

and 2018. 

1. All pastors/lay members shall call to the attention of their local administrative body (ex. Church Council, Administrative 

Board, Leadership Team, etc.) and local church treasurers that Shares of Ministry shall be remitted at least monthly to 

the Conference Treasurer along with the church’s premiums for Property and Casualty Insurance, Health Insurance and 

Pension Payments. 

• Contributions to benevolences shall not be used for any causes other than that for which they were given.  

• In order that all phases of our church administration be conducted with good business procedure, it is expected 

that each local church pay their Shares of Ministry, insurance responsibilities and pension payments in full.  Failure to 

complete these connectional responsibilities will require that the local church prepare a remedial plan to address its 

financial situation.  This plan will be shared by the pastor with the District Superintendent and with the CF&A, and will be 

reviewed at the church’s annual church conference until the church is 100% in compliance. 

2. In the event payments of Shares of Ministry fall short of the Budget, the CF&A shall determine where to adjust the 

Budget. 

3. In the event that funds received in the Benevolence Budget exceed actual expenditures, then the additional funds shall 

be distributed within Conference Benevolence as determined by CF&A. 

4. The line items for Social Ministries and Health Care Ministries will be administered by a grant process by the Missional 

Board. 

5. All requests for conference funds for inclusion in the Conference’s Annual Budget shall be submitted to the CF&A for 

review and recommendation, as according to the CF&A’s budget proceedings, before being presented to the Annual 

Conference for adoption.  Failure to submit a request may necessitate the proposed ministry being removed for 

consideration from the conference budget for that year.  In order to be good stewards of God’s resources, all requests 

for funds will include an evaluation of past and current ministries, and the missional reasons for new ministries.  CF&A 

will encourage all agencies, committees, boards, and commissions to begin to work on a quadrennial budget plan in 

order to be more financially responsible and to be better stewards of God’s resources. 

6. In case of oversight of any essential budgetary item, the CF&A is authorized to make such adjustments as necessary. 

7. In compliance with the 2016 Book of Discipline, the Council draws attention to disciplinary paragraph 614.5.a and b, 

regarding conference-wide appeals. Appeals approved by the Annual Conference must be implemented within the next 

conference year. 

a. No Annual Conference agency or interest, including any related agency or institution such as a school, college, 

university, hospital, home, housing project, or other service institution, shall make a special Conference-wide appeal 

to the local churches for funds without the approval of the Annual Conference upon recommendation of the 

CF&A, except in case of an extreme emergency, when such approval may be given by a two-thirds vote of the 

District Superintendents and of the CF&A, acting jointly.  Neither shall special Conference-wide appeals to local 

churches for funds be made by such boards, interests, agencies, or institutions that are not related to the Annual 

Conference in which the appeal is to be made, unless approval for such an appeal is granted by the Annual 

Conference upon recommendation of the CF&A. 

b. When application is made to the Council for the privilege of a special Conference-wide financial appeal, whether by 

special collections, campaigns, or otherwise, the CF&A shall investigate the application and its possible relation to 

other obligations of the Conference, and in the light of the facts, make recommendations to the Conference for its 

action and determination.  If application for privilege of a special appeal is made directly to the Conference, the 

application shall be referred to the CF&A before final action is taken. 

8. No board, commission or committee shall be entitled to payment of a deficit not previously authorized or as approved 

by CF&A. 
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9. No unused funds of any budgetary line item (unless specifically permitted by the Discipline, or action of the Annual 

Conference, or exempted by CF&A) can be carried over from one year to the next. Funds are only available for the 

budgeted year.  

10. Funding for any task force established in the Annual Conference without funding from their own administrative account 

must be authorized by CF&A. 

11. In compliance with auditing procedures recommended by the Auditor of our Conference funds, all vouchers presented 

to the Treasurer, including miscellaneous items, shall include the date of purchase, the name of the item or service 

purchased, and required signature(s). 

12. Mileage for conference employees for reimbursement shall be paid at the rate set by the Internal Revenue Service.  

Expenses will be reimbursed only upon submission of a travel voucher.  

13. Volunteers eligible for travel reimbursement for official meetings of Annual Conference agencies shall be paid at the rate 

set by the Internal Revenue Service.  Expenses will be reimbursed only upon submission of a travel voucher.  The 

Council strongly urges carpooling when practical. 

14. Pastors shall be compensated for services rendered.  Pastors shall not receive salary payments in advance. 

15. The Annual Conference through Shares of Ministry shall pay for the cost of a pastor’s move according to the moving 

policy of the Annual Conference. 

16. Retired clergy or the surviving spouse of clergy shall be eligible to receive one retirement move as according to the 

moving policy of the Annual Conference.  This retirement move unrelated to an appointment must occur within five 

years of the annual conference at which their retirement was recognized.  When a pastor is going to or returning from 

sabbatical leave, leave of absence, retirement, special assignment, or incapacity leave, the cabinet shall be authorized to 

negotiate the amount of reimbursement for the cost of the move. 

17. In keeping with good business procedure and the 2016 Book of Discipline, paragraph 258.4a, all financial income in the 

local church shall be counted by two or more unrelated persons. 

18. Each local church will conduct an Annual Audit that will be shared with the District Superintendent and at the church’s 

next annual charge conference for adoption and review. 

19. All statistical reports shall be submitted to the Conference Finance Office by January 31.  Shares of Ministry are 

calculated using selected statistical data submitted by each pastor on these End-of-Year reports. 

20. Expenses associated with church-provided pre-school, day-care, elder-care, and college campus ministries under direct, 

complete and active control of the local church shall be included in statistical information.  Exemptions for these 

expenses from the calculations for Shares of Ministry must be included in the designated section of the statistical report. 

21. The formula for calculating Shares of Ministry shall be recommended by the CF&A and approved by the Annual 

Conference. 

22. In recognition that members attending the Annual Conference sessions receive some financial support through the 

Conference Budget, each member shall be required to pay the additional costs to attend Annual Conference at the time 

of the pre-registration application.  This fee will be calculated annually by the Conference Sessions Committee.  

23. The CF&A encourages all conference committees, agencies, boards, and committees to move to electronic forms of 

communication whenever possible. 

24. New Church Starts and New Sites/Fresh Expressions: Over the decades of our history, we know starting new 

congregations that flourished and became active participants in the ministry and mission of the United Methodist 

Church (and its antecedents) was and continues to be a blessing, not only to our journey together, but also to the entire 

world.  As we look to the future, it is incumbent on us to encourage, start, and support new opportunities to grow 

communities of faith.  In order to accomplish this, and over a period of years enable these new opportunities to flourish 

and in turn support the shared ministry and mission of the Annual Conference, the following will guide churches in how 

new beginnings will figure into the calculations of the Annual Conference Financial Plan and shared by all through 

Shares of Ministry: 

A. New Church Starts - New Church starts will have no Shares of Ministry for the first year.  After one year, they 

will tithe their offerings (with the exceptions of restricted endowments and missional money going outside church 

expenses) to the Annual Conference until they are chartered.  After chartering, they will be phased in to paying 

their full Shares of Ministry starting at 25% and increasing 25% over the following three years until their Shares 

of Ministry are being paid in full. 
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B. B. New Sites and Fresh Expressions - New Sites and Fresh Expressions approved by and through the local 

congregation and approved by the Full Cabinet; new site/fresh expression costs in the first year will be exempted 

from church expenses and considered a missional expense.  For the next two years, they will tithe the income of 

the site/fresh expression to the Conference.  Following the second year, the costs associated with the new 

site/fresh expression will be phased into the base church’s yearly expense at a rate of 25% per year until all 

expenses of the new site/fresh expressions is considered part of the base church’s financial calculations.  (Please 

note: The full cost of the base church appointed pastor will be considered part of the base church’s calculations. 

Rev. Dr. Timothy R. Baer, President 

Conference Council on Finance and Administration 

15. Disabilities Awareness Task Force 

Our Mission: Our Mission is to lead the Susquehanna Conference in creating a culture where people with disabilities are fully 
included in all aspects of worship, leadership, ministry, and mission. We work to advocate for the needs of people with disabilities, 
empower people with disabilities, and educate members of our churches and communities about issues related to disabilities and 
disability awareness 

Who we are: The Disability Ministry Task Force is a group of laity and clergy who believe in the importance of fully incorporating 
all people into the Body of Christ. We seek to minister to people with disabilities and to empower them for leadership positions 
within the church. The Disability Ministry Task Force seeks to empower the people with disabilities who are already connected to 
our churches for leadership, provide radical hospitality to people in our communities who have disabilities, and advocate for the 
needs of both clergy and laity with disabilities in the Susquehanna Conference. Members include both clergy and laity with visible 
and invisible disabilities.  

Our Members: The members of the Disabilities Ministries Task Force: Clergy: Rev. Rebecca L. Holland (Chair), Rev. Mitch 
Galloway, Rev. Craig Gommer, Rev. James C. House, Rev. Jennett Wertz, Rev. Robert Stump, Rev. Carol Gathagan, Pastor Julie 
Rosensteel, Pastor Jeffery D. Holland, Pastor Steven Atanasoff 
 Laity: Mrs. Pamela Harker, Mrs. Abigail Kane, Mr. Jerry Post, Mrs. Wendy Albright, and Lisa Lupold, Mr. Alex Ross-Schnaubelt, 
Mr. Nate Ross-Schnaubelt, Mr. John Henderson  
Partners in Ministry: Rev. Evelyn Madison (Mental Health Task Force, Chair), Rev. Ed Zeiders (Child Advocacy, Chair) 

We are working to GROW transformational leaders who also have disabilities. Members of our Task Force work to empower 
people with disabilities within their congregations and to encourage them to help lead worship. Rev. Rebecca L. Holland also serves 
on the Altoona, DCOM and has provided consultation for other district committees on ministry for how to support candidates 
with disabilities.  

We are working to EQUP congregations to create new places for new people. In the past, people with disabilities were often 
sadly excluded from the church; however, now with the rise in livestream worship, people with disabilities can be included in entirely 
new ways. 

We are working to CONNECT with local congregations and other United Methodist groups, especially the United Methodist 
Disability Committee, The UM Committee on Deaf and Hard of Hearing Ministries, and the United Methodist Association of 
Ministers with Disabilities.  Grants are also available through UMCDMC for churches and congregations who want to become 
more accessible. We work to connect congregations with existing resources such as these grants.  

 
What we have accomplished in the last year:  
1. Disability Ministries Awareness Sunday: Disability Ministries Awareness Sunday was held on the Second Sunday of October 

in 2021. The donations raised for Disability Awareness Sunday were sent to the Disability Ministries Committee of the entire 

United Methodist Church. These donations were then used to provide grants to churches for disability ministry. We submitted 

a resolution to Annual Conference 2022 for Disability Awareness Sunday to be held on the Second Sunday of October on 

October  9,  2022. 

2. We provided adaptative technology to a young woman in Rwanda who is visually impaired and an orphan. Arlene Brown, also 

known as Mama Arlene, visited the Altoona District in November of 2021. She is the founder of an orphanage/school in 

Rwanda and the head of the nonprofit Hope Made Real. During her visit, she shared with us about a young teenager named 

Claudine who she cares for in Rwanda. Claudine is an orphan and visually impaired. She  also has a complicated eye disease. 

She shared with us that Claudine was in need of visual aids so that she could go to high school.  Our task force fundraised 

money from churches within the Altoona District and throughout the Susquehanna Conference to buy a handheld CCTV for 

Claudine. This piece of adaptive technology can be used to enlarge textbooks and handwritten material. The donations from 

our conference were incredibly generous. We consulted with a doctor of low vision, who recommended a very durable device 

that Claudine will hopefully be able to use for years. We had enough money donated to purchase the handheld CCTV, a spare 
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chord, and two extra batteries. Money was also donated so that Claudine could have a surgery to preserve the vision that she 

has left.  

3. We maintained our relationship with the United Methodist Association of Ministers with Disabilities and worked to assist 

them in creating resources for annual conferences. Rev. Hank Jenkins (chair of UMAMD) is currently developing curriculum 

that annual conference can use to provide information to their DCOM and BOOM about how to support candidates with 

disabilities. Members of the task force helped Rev. Jenkins with some of his research questions and attended his final 

presentation.   

4. Arranged for the reallocation of a Braille Bible to a person who is blind.  Braille Bibles are incredibly large and expensive. It 

takes at least 47 volumes to write the entire Bible in Braille and a whole bookcase is often used to store one entire Braille Bible. 

A Braille Bible was donated to the Disability Ministry Task Force and we were pleased to find a home for it. This Bible will 

now be read and cherished by a person who is blind.  

5. We maintained our Facebook Page and used social media to promote disability awareness. We post regularly to the Facebook 

Page  to continue to raise awareness and communicate disability related news. You can find us at @SUSUMCDisability.  

6. Website: We maintained our website and renewed our unique domain name (DisabilityUMC.org). Our website includes 

resources, news, and a blog. Our website is a way to collect resources and share information that will be helpful to the people 

of the Susquehanna Conference. The website has resources that relate to issues of disability, advocacy, outreach, 

empowerment, and awareness. You can find our website at: DisabilityUMC.org.  

7. We maintained and strengthened our connection with the Disability Ministries Committee of the United Methodist Church. 

Rev. Rebecca L. Holland is currently serving as the chair of communications for the United Methodist Disability Committee. 

She serves as liaison between our Disability Task Force and the UMCDMC. The UMDMC provides training, advocacy, and 

research for the entire UMC We are proud to be connected with the UMDMC. You can find more information about their 

work at UMCDMC.org 

Rev. Rebecca L. Holland, Chair 

16. Disaster Response 

Growing – The pandemic proved challenging in 2021, restricting the Disaster Response Ministry’s ability to train and inform 
the Annual Conference through in-person opportunities. Despite this, it continued to provide weekly updates on its website 
regarding COVID as well as state, federal, and private programs available to individuals, families, and congregations. Those 
programs included, but were not limited to, natural disaster support, economic assistance, fraud and scam alerts, and safety tips. In 
addition, representatives of the ministry served on the Conference COVID Advisory Group to provide subject matter guidance to 
the Bishops and Cabinet. 

Equipping – The ministry continued to collaborate with UMCOR, PA Voluntary Organizations Active in Disaster (VOAD), 
and local disaster response organizations to secure and distribute pandemic supplies to the Annual Conference, its ministries, and 
initiatives. Specifically, it supported and equipped various remote learning locations, campus ministries, and the Neighborhood 
Center. Additionally, the ministry continued to support the mission needs of Conference volunteers and groups by maintaining and 
updating tools and equipment in VIM and DRM trailers.  

Connecting – While conducting mission and ministry during the pandemic was challenging, it did not prevent the DRM from 
connecting with congregations and communities throughout the Annual Conference. The ministry collaborated with VIM 
volunteers and worked with local ministries, disaster response partners, and local governments to provide assistance with 
Community Vaccination sites and ensure Pennsylvanians had access to this life-saving resource. It also coordinated a food pick-up 
and delivery initiative allowing local restaurants to donate nearly 600 pounds of food to community ministries. 

The ministry was active in providing relief and recovery support to national disaster efforts as well as meeting local needs after 
Hurricanes Henri and Ida as well as Tropical Storm Fred. Specifically, it organized a small group of volunteers to answer telephones, 
collect information from victims, and enter it into a national database which allowed disaster response organizations to respond in 
a timely manner. The ministry also assisted with assessment and cleanup efforts at Camp Penn and Wesley Forest; supported VIM 
teams doing ongoing flood cleanup and home repair in Mifflin County (State College District) and Fulton County (Altoona District); 
and provided material support and follow-up to victims in York County (York District). 

The DRM also received an UMCOR Solidarity Grant that aided in these efforts and supported a collaborative effort with VIM 
and other PA VOAD partners to provide flood damage assessment and cleanup for a number of families in and around the borough 
of Knoxville (Williamsport District). As a result of the generosity and support of congregations and individuals across the Annual 
Conference, the ministry was also able to provide a Conference grant from its Disaster Response Ministry Special Advance Fund 
(#8005) to the Knoxville Yoked Church (Five Star Parish) to assist with clean up and damage repair to the church. 

Doug Hoy 
Disaster Response Coordinator 

https://susmb.org/drm
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17. Discovery Place 

Discovery Place was founded in the summer of 1997 to provide a cost-effective way to equip churches with resources for small 
groups, Sunday Church School classes, youth groups, children’s ministries, and church-wide events. Through the faithful and 
generous payment of Shares of Ministry these resources are provided to churches at no cost other than the return postage. With 
resources on a large variety of topics, we help churches grow spiritual transformational leaders, equip congregations for vitality and 
create new places for new people, and connect with each other and the world. We have also recently purchased resources to help us 
realize the vision of Building the Beloved Community.  
   Since the start of the COVID-19 pandemic in March 2020, Discovery Place has been either closed entirely or open on a limited 
basis with no set office hours. Most of the Conference Office staff worked remotely at first, and several still do, only coming to the 
office occasionally. Meetings of several groups take place in the office, but walk-in visitors to Discovery Place are discouraged. With 
advanced notice we welcome folks to come in to view the materials in our library and borrow them. We are happy to help if you’re 
looking for a study on a particular topic and are also delighted to lend resources for personal use in daily devotions. Look for our 
article in each issue of the LINK, to see what’s new in Discovery Place, and get suggestions for upcoming studies you may want to 
consider! 
   Because of the increased ability to live-stream resources and the availability of materials online, the use of Discovery Place by our 
churches has declined over the past 10 years. In 2018 and 2019, Discovery Place sent over 780 resources to churches each year.  In 
the time since the beginning of the pandemic, we have still sent over 300 resources each year. As churches are resuming small group 
meetings and Sunday Church School classes in 2022, we are optimistic that leaders will use Discovery Place to help revitalize their 
ministries with our resources.   
   The Discovery Place website is www.discovery-place.org. There is an online catalog through which you may view materials offered 
and place an order. Resources may also be ordered by emailing discovery@susumc.org, or by calling 717-766-7968. Discovery Place 
continues to operate without set office hours but leaving a voice message will send me an email and I will respond as soon as 
possible. We look forward to serving you! 

Joni Robison, Director 

18. Historical Society of the Susquehanna Conference 

The Historical Society of the Susquehanna Conference promotes the study of the history of The Susquehanna Conference of 
The United Methodist Church and its predecessor bodies. The Society also serves to resource local churches in the preservation 
and dissemination of their particular histories.  It works with the Conference Commission on Archives and History in collecting 
and preserving documents, artifacts, stories, and other data relating to the organization and history of the Annual Conference and 
its local churches.   

With the support of the Conference Commission on Archives and History, the Historical Society annually publishes its journal, 
The Chronicle.  Single copies of The Chronicle are provided without cost to the Society’s membership and to each pastoral charge in 
the Annual Conference.  The Chronicle is also available for purchase by others through the Conference Archives and History table at 
the meeting of the Annual Conference when Conference again returns to meeting in person.   

The Historical Society maintains a website at https://susumchistory.org, which provides information about the Historical Society 
and its mission, contact information and information on membership, as well as a blogpost with stories of historical relevance to 
the Annual Conference and its congregations.   

The Historical Society remains committed to providing all its publications and events without additional cost to members. It 
likewise remains committed to resourcing all interested parties in the study of the history of Susquehanna Conference.  

Rev. Dr. Brand Eaton, President 

19. Mission u 

I am happy to announce that Mission u 2022 will again be an in-person event. We had some success in 2021 with our virtual 
event. There were many who attended in the safety of their homes, and one group gathered in one place to attend the event. This 
is a cooperative school between the Susquehanna Conference and United Women of Faith, (formerly United Methodist Women).  
We are transitioning from the dorm rooms at Bucknell University, to the comfort of the hotel beds at the Best Western Plus in 
Lewisburg, PA. There are many comforts that we will enjoy, together, in one place.  

Mission u has changed from three separate studies to one study that incorporates them into one eight-hour study, broken into 
one- or two-hour segments, to better adapt to other venues and situations, such as Sunday School, District events, and other 
gatherings and presentation options. 

We are blessed to have as our study leader, Jay Godfrey, from the national office of United Women of Faith. Jay Godfrey is the 
Transformative Education and Training Specialist for United Women of Faith, (formerly United Methodist Women).  In this role, 
he provides leadership in the development and production of Mission u curricula and training events. He began attending Mission 
u as a teen with his church in York, Pennsylvania. These experiences led to a life of service in the church including spending five 
years as a young-adult missionary with the Board of Global Ministries in Alabama, Bosnia and Herzegovina and New York 

http://www.discovery-place.org/
mailto:discovery@susumc.org
https://susumchistory.org/
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City.  Since joining the staff of UWF, (formerly UMW), he has served as a study leader trainer with Mission u for more than ten 
years and written 4 youth studies.  Jay holds a Master of Divinity with a concentration in Church and Community Ministries from 
the Candler School of Theology, Emory University. 

Jay says: 
“Beginning in 2022, we will be introducing a new model of Mission u curricula. We are still committed to spiritual growth, justice 
and to national and global social issues. Instead of separate studies, we are integrating these commitments into one curriculum. 
There will be one curriculum for adults, one for youth, and one for children. 

• All ages share one biblical theme, promoting intergenerational learning  

• Explore Scripture and theology with a social justice frame and the global ministry of the church in mind 

• Adaptable for local church (8 one-hour sessions) 
All three age groups will study the 13th chapter of Luke. We find ourselves in a period of incredible disruption and uncertainty. In 

the midst of a devastating pandemic, a divisive political climate, and economic turmoil, we are turning to stories of Jesus that have 
anchored Christian communities in challenging times for over two millennia. Some of these stories of Jesus are found in the 13th 
chapter of the gospel of Luke. The chapter opens and closes with a community trying to make sense of and navigate their way 
through times of turmoil and tragedy.  

In Luke 13, we find Jesus on the Sabbath, and a woman in need of healing. Jesus makes the choice to “set [her] free from [her] 
ailment” (Luke 13:12) which causes a great deal of commotion among the leaders and crowd gathered there. It’s in this story that 
Jesus likens the kingdom to a mustard seed and yeast. Our new curriculum will explore what those images evoked for Jesus’ first-
century Jewish audience. And what possibilities seed and yeast might hold for us in a time of incredible disruption and uncertainty?” 
We appreciate Jay Godfrey, who has his roots here in the Susquehanna Conference, as our study leader this year. 
We have two options to participate in Mission u. We have the two-day school on Friday and Saturday, July 15-16, 2022. This is an 
in-person two-day, (8 hour) study. We also have Express Days, which gives an overview of the study. There are two options for 
Express Day; Thursday July 14, 2022, at Best Western Plus in Lewisburg, PA, and Saturday July 30, 2022, at Chamber Hill UM 
Church. 

Please watch for more details and consider joining us for these informative learning opportunities for mission and life.  
Jerry Schmidt, Dean – Mission u 

20. Preachers’ Aid Society 

In 2021, with the pandemic still active there was a bit of uncertainty to meet in person, so at the April meeting the business of 
the Society was conducted by zoom.  Our Annual Meeting usually held at Annual conference is open to everyone.  Since Annual 
Conference was virtual, the Society’s annual meeting was conducted by zoom on June 22, 2021.  In October, we had our first in-
person meeting in two years.  At that meeting we reorganized the board and made committee assignments.  The board consists of 
7 laypersons and 9 clergy.  Myron Jones stepped down as president after serving in that capacity for 12 years.  We appreciate his 
commitment and leadership over the years.                                                                                                                                       

Our longstanding ministry of financial assistance provided $5,212.46 to 5 (five) pastors and/or pastoral families of The 
Susquehanna Conference in 2021 and $3,955.16 was given from the Divorced Spouse account.  Our Seminary Debt reduction 
program, in its sixth year of existence, allocated to the lending institutions of 20 clergy the amount of     $68,000 toward reducing 
their seminary debt.  In addition, $42,000 in Seminary Debt allocations carried over from 2020 were dispersed in January.  The 
Preachers’ Aid Society thanks all the individuals, and churches, who have contributed to the Seminary Debt Program. 

The Society was supported by membership donations from 273 clergy, 71 laity and 8 churches. Additionally, funds were donated 
in memory of six pastors.  The Preachers' Aid Society is grateful for the support of The Susquehanna Annual Conference and its 
members for our continued ministry.  

Assistance is available to any pastor or widow/widower.  If a need arises, contact your District Superintendent for an application. 
                                         Flo Waybright, President of the Board of the Preacher’s Aid Society 

 
Preacher’s Aid Society Financial Report for 2021 

 
Balance on January 1, 2021…………………………..…..………………….. $  18,582.50 
Income  
    Donations from clergy, laity, and churches……….…….………………….. $  20,890.22 
    Withdrawn from investments..................................................................................   $106,045.00 
    Interest earned............................................................................................................   $          7.58 
   Total Funds Deposited.................................................................................................... $126,942.80   
Total Funds Available.............................................................................................. $145,525.30                       
Disbursements               
    Program Expenses:  
     Seminary Debt Fund 2020 Contribution...........................................................     $  42,000.00 



SUSQUEHANNA CONFERENCE 2022 REPORTS 

294 
 

     Seminary Debt Fund 2021 Contribution...........................................................     $  77,045.00 
     Seminary Debt Fund 2021 placed in Investment Account………………. $    6,000.00 
     Assistance to clergy (5) ........................................................................................ $    5,212.46 
     Assistance to divorced spouse……………..……………………………..                     $    3,955.16 
     Total Program Expense……………………………………………….……. $134,212.62 
   Operating Expenses:                    
     Annual Membership mailing expenses................................................................                 $      372.74 
     Annual mailing printing costs............................................................................... $      312.58 
     Postage.....................................................................................................................                    $        22.00 
     Office Supplies ………………………………….………………………. $        77.93 
     PA Department State (charitable org. application)………………………..  $        70.00 
     Treasurer’s compensation ....................................................................................       $   1,200.00     
     United States Postal Service (PO Box rent) ..….…………………………. $      188.00 
     Insurance (Officers Bond) ................................................................................... $     ,126.00 
     Accountant Fee (3 year) .......................................................................................         $   1,200.00 
     Miscellaneous Expense ……….…………………………………………. $      100.00 
    Total Operating Expense ….…………….................................................................   $    3669.25 
Total Disbursements..................................................................................................    $137,881.87  
Balance on December 31, 2021 ............................................................................... $    7643.43  

 

21. Seedling Ministry 

As we plan for the future viability of Seedling Financial Ministry, we see uncertainty as to the volume of new buildings and 
additions to existing structures for many churches in the Conference due to Covid and other issues impacting in person attendance 
at Church services as well as other meetings and activities.  As membership decreases, so does the need for our loans.  Our mission 
states that we extend loans to churches, but our last new loan closed in January 2020.  If we are unable to make new loans and 
replace maturing loans in the future, we could experience a significant reduction in our cash flow available to pay principal and 
interest on our outstanding investment certificates when due.  Additionally, if we continue down this path, we may be subject to 
increased scrutiny from our securities regulator.  Under the current circumstances, we believe that the timing is right to look at 
options for the future of Seedling.  One of these options is to wind up this ministry over the next few years.   

After repayment in full of all of Seedling’s outstanding investment certificates, the entire capital account of Seedling will be 
available to the Conference to be cared for by CF&A, which we anticipate could have a value of approximately $8.6 million.  If 
that’s the case, Seedling will be able to provide the “seed monies” to fund existing ministries and/or start new mission opportunities. 

If approved at Annual Conference, Seedling will: 
* not sell any new investments; 
*  cease the compounding of interest (as this is considered a sale of securities) and instead issue interest checks to investors until    
such time as their investment certificates are redeemed or mature; 
*  redeem Term Certificates as they mature instead of automatically “rolling over” the Term Certificates; 
* redeem all outstanding Demand Certificates and Savings Certificates by December 31, 2024; 
* not extend any new loans including the refinancing of existing loans; and 
* After all investment certificates have been redeemed, the Conference will take over the administration of the remaining loans 
receivable. 

The bottom line is that Seedling will honor all of its obligations with respect to all outstanding investment certificates, meaning 
that all investors will receive their full principal amount plus interest at the time of redemption and/or maturity.  Additionally, the 
Conference will succeed to Seedling’s capital account after all such redemptions, which we currently anticipate may be approximately 
$8.6 million to fund new and existing ministries.  

We thank God for the foresight, compassion and commitment of those who not only had the vision to start the fund in 1916 but 
for all who have worked through the ensuing years to provide relevant ministry to our churches and investors. The vision for a loan 
fund from its inception to the current day was and is about meeting ministry needs. We believe this legacy forms a strong and 
honorable foundation for the Annual Conference to take the next faithful step in providing new ministries for a new generation and 
a new church. As God continues to do a new thing in the Susquehanna Annual Conference, it is only because of the faithfulness of 
the past saints and the vision of the current leadership that we can, with hope and confidence, look to beginning a new chapter of 
mission and ministry in our Annual Conference. 

We celebrate the legacy of the Loan Fund and Seedling Financial Ministry! 
Leonard Beasom 

Chair, Seedling Financial Ministry 
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22. Student Aid Fund 

The Student Aid Fund advances the mission of the Susquehanna Conference by providing financial aid for the growth of spiritual, 
transformational leaders who are equipped to pastor vital congregations and connect with the world to make new disciples of Jesus 
Christ. It exists “to support the proclamation of the Christian Faith by assisting persons who are preparing through higher education 
to fulfill their call to pastoral ministry in the Susquehanna Conference of The United Methodist Church . . . in meeting the financial 
cost of such preparations.” (From the Articles of Incorporation of the Student Aid Fund) 

During 2021 the Board of Managers met via Zoom rather than in person due to COVID-19 restrictions and concerns. 
The financial statements and records of the Student Aid Fund for 2020 were independently audited by Barbush, Hoffman, Short 

LLC, Certified Public Accountants. No discrepancies or concerns were reported. 
During the 2021-2022 academic year, the Fund provided seminary service loans to seventeen individuals. Students who applied 

for loans attended United, Asbury, Lancaster, Drew, Duke, Wesley, and Evangelical seminaries. 
Service loans are reduced by twenty percent per year during the first five years of ministry within the Susquehanna Conference. 

Four pastors completed their entire five-year service period in 2021 and their loans have been completely forgiven. The total amount 
forgiven through service in 2021 was $121,327.79 for thirty-one pastors who were serving within the Conference. Four service loans 
were converted to regular loans for pastors who are no longer serving in the Susquehanna Annual Conference. The Board of 
Managers partners with several seminaries that provide a 50/50 scholarship match for students from our Conference. The seminary 
pays fifty percent of tuition from their own scholarship funds; the Board pays the other fifty percent as a service loan. Wesley, 
Drew, United, Garret-Evangelical, Duke, and Lancaster seminaries currently participate in this program. 

Unfortunately, it is not always possible to secure repayment of delinquent accounts from individuals who no longer serve in the 
Conference. The Board pursues repayment of delinquent accounts through Peerless Credit Services, Inc. 

Under the CARES(COVID relief) Act, student loans paid on behalf of employees by their employers are exempt from federal 
income tax up to the amount of $5,250. This exemption originally applied to tax year 2020 and has been extended through 2025. It 
is our auditor’s considered opinion that this exemption applies to student loan amounts forgiven by the Student Aid Fund for 
service to the Susquehanna Conference. As a result, an IRS Form 1099-NEC (formerly 1099-MISC) will only be issued to students 
for amounts forgiven in excess of $5,250. 

In the past, the Board has invested its funds through the United Methodist Stewardship Foundation (Susquehanna Conference) 
and Merrill Lynch. Our broker with Merrill Lynch changed affiliation to Janney Montgomery Scott LLC. Following the 
consideration of several options, the Board decided to transfer the funds invested with Merrill Lynch to the United Methodist 
Foundation of Western Pennsylvania in anticipation of their merger with the United Methodist Stewardship Foundation 
(Susquehanna Conference). The annuity investment will not be included in this transfer but will remain separate. 

The Board is grateful for gifts and bequests to the work of the Student Aid Fund. Gifts may be made in honor of or in memory 
of an individual if desired. 

If you wish to make a donation to the Student Aid Fund, or to receive further information about the scholarship application 
process, please contact our Executive Secretary, the Rev. Nicholas Keeney. He may be reached at 717-831-8687 or 
nkeeney@susumc.org. 

Respectfully submitted 
Rev. Richard D. Smith, President 

Board of Managers of the Student Aid Fund 

23. The Bishop’s Committee on Christian Unity 

This committee encourages connection and cooperation between churches in fulfilling our mission to make disciples of Jesus 
Christ for the transformation of the world.  We highlight churches who do this excellently through the Marty Cox award, so that 
other churches may be inspired to look for connectional opportunities in their own communities.  We utilize social media to 
promote ecumenical events within the conference, and we participate in the National Workshop on Christian Unity.  With every 
new committee member we bring on board, we look for new and fresh ways to encourage and celebrate connectionality, which is 
the lifeblood of the church.   We know that miracles happen when we work together, and we are grateful for the opportunity to 
search them out and highlight them, and encourage more cooperation in Christ.    

Laura Kincaid, Chair 

24. United Methodist Women 

Our women remained faithful and continued to raise money for women, children and youth in 2021. Our conference team 
attempted to be more involved in other conference committees and boards. We thank the Fishing Creek/Salem UMC for working 
with us to have a live stream of our Annual Day through their YouTube setup so we could offer virtual and in-person. When we 
received the completed recording, it was posted on the Susquehanna Conference UMW YouTube Channel, where it is still available 
for viewing. The theme was “Championing Mental Wellness” with Sharon Engdahl, Executive Director of American Mental 

mailto:nkeeney@susumc.org
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Wellness Association (AMWA) and Mental Wellness Awareness Association. (MWAA) Sharon and our Vice-President, Beth 
Kostelnik, are trainers for Mental Health First Aid.  Beth is also a member of the Board of Directors for AMWA and MWAA. We 
thank Bishop Moore-Koikoi for attending and speaking to our gathering, and thanks to Bishop Steiner-Ball for sharing a message 
with us by video. To be mindful of the pandemic issues, we had items to distribute to those attending courtesy of Mission Central. 
All attendees received two facemasks and hand sanitizer. Instead of our usual lunch together, we had bag lunches, packaged foods 
and bottled drinks. We condensed our gathering to a half day event. 

The National Office has a Leadership Development for conference leadership annually. The Northeast Jurisdiction of United 
Methodist Women met virtually throughout 2021 to plan the next Jurisdictional meeting in 2024. Our program committee is 
planning for a continuance of the mental wellness theme for Annual Day for 2022. The theme for 2022 is “Mind over Matter: When 
it comes to your MIND it all MATTERS.” The workshops that were planned for 2021 had to be postponed. Some of the workshops 
planned for 2021will be offered in 2022. 

We improved how we send out information and communicate through our newsletter and our Facebook group page.  We 
connected districts and local units through Zoom meetings to support and discuss issues.  

The United Methodist Women leadership is training for a new United Methodist Women for the future. Our training is called 
“New Wineskins”. This will be circulating down through the conferences, districts and into the local units. We are exploring new 
ways of gathering and expanding methods of giving. Local units continue to contribute designated and undesignated funds to 
support our missions locally, throughout the conference, the state of Pennsylvania, the Northeast Jurisdiction, Advance Specials, 
nationally and globally though the National Office of United Methodist Women. We invest in our future United Methodist Women 
by collecting funds for Legacy 150 that will insure leadership opportunities and training. 

Sue Reisinger 
Susquehanna United Methodist Women President 

25. Volunteers In Mission 

Volunteers in Mission (VIM) 2021 looked like a new success. Most of 2020 was learning to adapt to the pandemic and practice 
flexibility. 2021 we lived out this new reality with a different kind of confidence.  Teams took on new and often local missions.  
Reportedly, we had 30 mission journeys with 426 people serving.  There was one journey postponed due to high COVID cases and 
two cancelled due to the work being completed before the time of the project. The later is to be celebrated.  

I again took advantage of many free online learning opportunities in the field of missions including offerings from VIM Inc.’s 
Mission Academy.  I held two sessions of VIM Training with a total of 15 new trained missioners throughout our Conference. 
VIM’s study on Robin DiAngelo’s book, White Fragility continued to be popular.  I held three sessions that totaled 46 participants.  
These studies will be scheduled by request in the future.  VIM will continue to participate in anti-racist opportunities as our core 
values insist.   

I also held a six-week study, When Helping Hurts, for two different local church groups with a total of 22 participants.  This study 
will continue to be available by request. Mission teams serving in 2022 will want to continue to check the latest COVID-19 
recommendations from the national VIM organization as well as the CDC.  These guidelines will be regularly communicated 
through our many conference communications channels. 

Michelle Y. Schwartzman, Susquehanna Conference VIM Coordinator 

26. The Wesley Foundation at Penn State University 

Abraham Heschel said, “it is in doing the finite that we perceive the infinite.” This past year has been particularly centered and 
focused in those finite practices of life and faith, as many of our lives have narrowed in toward that which is most important. One 
of these finite practices, for our Wesley Foundation community, is the act of eating a weekly meal together. It is in the act of sitting 
together, often at one table, and eating a meal that we remember who we are and the ways in which we are connected to one 
another; for sharing a meal, breaking bread, is a spiritual practice. Because of our experiences during COVID, we have also found 
the desire for creativity and using ones’ hands as an act of prayer. So, we have planted seeds, created prayer flags, made art collages, 
used our breath for prayer, and shared gratitude in each conversation. It is my hope that these ordinary and finite prayer practices 
will ground our students in their spiritual identities as they continue to grow.  

Abba Java Coffeehouse continues to serve as a space, a “home away from home,” wherein students are fed, known, loved, and 
welcomed. It is our desire that this space is a place of sanctuary for our student community; a place where they can be themselves 
and know that they are loved and welcomed. One way that we have sought to convey this message is through the installation of a 
large outdoor mural on our Wesley building. This mural, designed and painted by Penn State students, is a beautiful depiction of 
the message of Abba Java: “You are loved. You are welcome here.” This mural has been a touchstone in conversations with students; 
even if they are unfamiliar with the ministry of Abba Java, they are familiar with the location of our mural. This mural has brought 
color to an otherwise drab alley and is a beautiful reminder of our work and mission. It has been SO fun to see the mural show up 
on a variety of social media accounts.  

This past year we have also created a new way to connect with students, which we are calling Abba Java: Up Late. Once a month, 
from 10pm-2am, we set up a tent outside, hang up some strings of lights, roll out the popcorn machine, and begin filling up cups 
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of water. On these nights, we make pounds upon pounds of popcorn, hand out many glasses of water, and hear the question again 
and again – “why are you really doing this?” We respond by saying, “we are being good neighbors,” which is often not 
comprehended. Typically, this is not a time that the church is present on the streets of State College and yet it IS a time that many, 
many students are present. And so, we have begun to engage in this new ministry of presence, as we seek to be good neighbors 
with a cup of water and a bag of popcorn.  

Another new ministry in Abba Java and the Wesley Foundation is the Abba Java Food Pantry. As we have found an increasing 
need for food among students, we continue to make resources available for students. This year we have added a refrigerator/freezer 
to our pantry so that we can make more fresh food available to students.  

This past year we have endeavored to connect with campus ministries across the Susquehanna Conference. In October 2021, a 
team of campus ministers organized a Fall retreat at Wesley Forest for students across the conference. It was our hope that this 
retreat would be a time of rest, connection, and creativity for our students. Students shared that this one-day retreat was a peaceful 
reprieve from the hustle and bustle of life on campus at Penn State. In the words of one of our undergraduate students: 

“There were countless moments where I felt this calm throughout the day. I felt it during our time of outdoor worship in 
the forest and during an impromptu game of cornhole. I felt it after three hours of twisting wires, when I realized that the 
wires had turned into a sculpture of a tree. While life can often feel like a constant pull between responsibilities, it is 
important to find time for spiritual rejuvenation and focus.”  

I am thankful for these new opportunities to gather with campus ministries across the conference, sharing resources and skills, 
and offering opportunities for our students to connect with each other.  

During this past year, with the help of the Lilly Foundation and CMTEV, we have continued our undergraduate intern program, 
with students interning in Abba Java and the Wesley Foundation. The interns have worked on a variety of projects in their areas of 
service, as well as gathering bi-weekly for times of leadership development. We used the writing of Brené Brown and Parker Palmer 
to guide our conversations of vocation and identity. Students continue to be paired with members from the St. Paul’s congregation 
as a way of fostering inter-generational relationships and connections. These relationships continue to be meaningful to all and I 
am thankful for a community that is truly invested in caring for our students. 

Respectfully Submitted,  
Sarah Coker Voigt, Director of Wesley Foundation 

Karen Eklund, Chair of Wesley Leadership Team 

27. Young Peoples Ministry Council 

2020 and 2021 presented some unique challenges for the Young People’s Ministry Council and it might seem that we were not 
as active and visible as we normally would have been. Our meetings and planning sessions went virtual, events were rescheduled 
multiple times or canceled. However, despite the challenges of the pandemic, we successfully hosted a few of our planned youth 
rallies. Our attendance may have been down, but those who were in attendance were blessed beyond measure by messages prepared 
and delivered by our own youth members, music and drama by Salt N Light, and much-needed fellowship.  

2022 brings changes in our structure and the scope of our ministry within the Susquehanna Conference. Coming in the fall, we 
will broaden our ministry scope to focus on 5 specific areas of youth ministry within the conference. In addition to Youth Discipleship, 
we will also be concentrating on Missions, Youth Worker Development, Connectional Leadership, and Lead Now. Each of the five focus 
areas will have Youth and Adult Co-Coordinators who will join the Youth and Adult Co-Chairs of the YPMC to make up the main 
body of the council.  

We are actively seeking individuals to serve as the Co-Chairs as well as members at large of each focus area. We are looking 
forward to filling out the positions and beginning to work with the new framework.  
Tell Us Your Story, is one of the projects that we will be launching soon. We are looking for youth who would be willing to tell 
us their story of how being involved in youth ministry has changed their life. We are also looking to speak with youth workers who 
have similar stories about how their involvement as youth workers has made a difference in their life, or how being part of a youth 
group made a positive impact on them as they grew up.  

The YPMC would like to continue to urge the churches and leaders of the Susquehanna Annual Conference to encourage youth 
involvement in not only the Annual Conference but also local church leadership.  
Rest assured The Young People’s Ministry Council (YPMC) is still alive and well and we are gearing up to continue to serve the 
youth of the Susquehanna Annual Conference.  

“Tell me and I forget. Teach me and I remember. Involve me and I learn.” - Xunzi  
- The Youth and Adult members of the Young People’s Ministry Council 
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Mission Updates 

28. Center for Spiritual formation 

From its original inception in 1994, through the vision of Bishop Felton May, the Center for Spiritual Formation Inc. continues 
to grow and evolve.  Russell Hart and the Center’s founders have established a strong ministry that thrives today, looking forward 
through a transformational lens of growing, equipping, and connecting in each of its offerings and especially in its global outreach.  
“Centered on Jesus, focused on grace and spiritual growth” is the essence of the Center as an expanding community of spiritual leaders and 
learners emphasizing prayer, study, and social engagement. 

A major transition for the Center came in its organizational leadership as Kathy Harvey Nelson moved out of the executive 
director’s role in July 2021 after several years of committed service and leadership.  In her tenure, Kathy advanced the Center’s 
growth in its inclusive offerings, targeted connective relationships, and establishing its administrative foundations. The Board of 
Directors invited Rhonda Strouse to serve in the position as she brings extensive experience in the Church and in university and 
other nonprofit settings emphasizing leadership development and spiritual formation.  Together, Kathy and Rhonda have created 
a seamless transition in the Center’s forward movement. 

In all the Center does, it strives to create more and more spaces where the grace of God can be at work to grow, equip, and 
connect by creating truly invitational and inclusive communities of faith.  The Center continued its’ longstanding pastoral leadership 
offerings including the Pastor’s Sabbath Retreats, Benedictine Silent Retreats, and a focus on Advent Retreats.  A new offering 
highlighting “Embracing God Through Visual Arts” series was introduced and favorably received.  Webinars such as “When Life 
is Like a Labyrinth” drew great response.  The Center’s “Orchard Hill” mountain retreat in Millerstown hosted personal and group 
retreats including the annual Board Retreat and accompanying community picnic and vespers service.   

The Ministry in Spiritual Direction (MSD) program has now equipped and graduated 141 participants to date and has an active 
pool of more than 20 faculty, presenters, and team leaders in this centerpiece offering of the Center.   This transformational learning 
community reflects participants from PA, RI, NJ, MD, FL, KS, KY, SC, WV, IL, TN, and Africa. Keeping step with spiritual 
direction teaching and advancing practices, the MSD Program Review Committee dedicated time to a deep dive to evaluate the 
MSD program, highlighting a curricular balance of theory and practice in spiritual direction, and promoting diverse representations 
in readings, faculty, and topics.  The “Spiritual Directors Supervision” program provides a place of teaching and exchange to assure 
professionalism and integrity in the practice of spiritual direction.  It is an exciting time for the MSD program as it globalizes online 
and commits to expanding its reach as a spiritual teaching and learning community dedicated to excellence. 

The Center extends an invitation to all who are seeking a space for grace and a place seek the quiet still voice of God in a very 
noisy and unsettling world.  Visit centerformation.org or call 717-249-1512 ext. 1006 to learn more about upcoming retreats, MSD 
enrollment, and varied offerings committed to bringing God closer and deepen spiritual transformation in the world.  

Submitted by: 
Rhonda Strouse, Center Director 

29. Daystar Center for Spiritual Recovery 

Daystar Center for Spiritual Recovery is serving individuals and families through a community-based holistic residential treatment 
approach for those suffering from substance use.  Recovery is accomplished through evidence-based counseling, case management, 
spiritual guidance, compassionate support, education, and practice of daily life skills. 

Daystar Center’s vision is recovering persons giving back and contributing to their families, work, physical and spiritual 
communities. 

Daystar treatment program is based upon a home-like atmosphere of spirituality, compassion, and support.  Our residents are 
treated with respect and dignity. Residents are required to obtain employment, volunteer, and/or further their education.  The caring 
environment promotes self-esteem; self-respect and self-discipline fostering life skills, relapse prevention, and independence. 
Essential structure is established to aid in and sustain the recovery process. Treatment is based on evidence-based interventions and 
12 step support. Family members and other support members are invited into the process through the family program or individual 
family services.  

Daystar  offers 3.1 ASAM level of care and  provides community-based, long-term residential treatment through weekly individual 
sessions, 2 weekly therapy groups, daily peer groups, weekly community meetings, weekly educational lecture series, family program, 
case management services, grief/loss therapy groups, spiritual guidance, medication monitoring, housing assistance, recovery 
homes, budgeting classes, GED preparedness, 12-step participation daily, accessibility to public transportation within the 
community, transportation provided by the facility to employment and appointments, educational services, referral to employment 
opportunities, job training referrals, vocational service referrals, recreational activities, life skills, social service referrals, mental health 
service referrals 

Individual Sessions are weekly and scheduled based on client preference and schedule. Each client receives 4 hours of therapeutic 
group therapy per week. There are 6 weekly groups clients can attend based on work schedules and treatment phases. Daily life 
skills are based on client needs and strengths. Individual Family sessions are scheduled at both the convenience of the family and 
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client. There is a 4 hour monthly family program with a meal provided. Family members, recovery supports, employers, and friends 
are invited to the  

Sunday program and dinner when COVID subsides the dinners will resume. Currently, the family program has been utilizing 
Zoom and will continue until it is safe for all to meet in person. A 2-hour weekly lecture series provided by Clinical staff on topics 
such as relapse prevention, 12 steps, budgeting, job search, refusal skills, mindfulness, and managing emotions helps clients through 
therapeutic interventions. Residents also attend daily peer group and daily spirituality sessions. Staff continues to stress the 
importance of physical health by encouraging residents to obtain primary care physicians and health conditions and mental health 
diagnosis are addressed on all treatment plans.  Treatment is designed to be a person - centered approach and all recovery plans are 
individualized to the person’s needs. We also offer all forms of Medication assisted treatment. A reality-based approach is taken to 
address relapse prevention.  Cognitive behavioral therapies are implemented into the treatment process to facilitate changes in 
addictive thinking and behavior. We have clinical staff training in trauma informed care,  Stages of Change is utilized in the 
assessment process as well as insurance reviews. We use ASAM criteria to develop individualized treatment. 
2021 In Review 

The calendar year of 2021 was a year of living and operating with COVID 19.  The focus of administration was on keeping both 
clients and staff safe from the virus and keep our doors open. I am pleased to announce Daystar had only 1 case of COVID for the 
client population. There was 5 staff member who contracted the virus. Daystar was able to implement COVID testing that helped 
isolate in a timely manner. We reduced our bed capacity to 21 available beds to be able to quarantine individual in case of infection. 
Policy and procedure was written and rewritten several time in order to comply with CDC guidelines.  

The clinical staff has met requirements for training in evidence-based practices and continues to attend training to enhance their 
skills. Daystar clients continue to attend 12 step meetings and support their spiritual program by attending a church of their choice 
or by seeking alternatives to explore their spiritual beliefs. Residents are notified that they may request a transfer to a different 
treatment facility if the spirituality is no longer their preference.  

As of 7/1/2021, Daystar was mandated by DDAP to accept all forms of medication assisted Treatment. All policies were written, 
and the program staff has been educated on new procedures. These policies and procedures may require and new set of attitudes 
and open- mindedness for all staff, as there has been a low level of resistance. We may also need to change some of our beliefs as 
clinicians, in order to help these clients succeed. The whole transition did not happen until 2021, due to Dauphin County not telling 
us of the mandate. 

The state inspection was completed in February, with 2 insignificant citations. A plan of correction was implemented and 
accepted.  The RFI was completed, and we did receive our new rate increase. Kate Tannenbaum CFO completed the audit on time 
and the auditors found no conflicting issues. Some managed care companies are planning to give financial assistance due to COVID. 

 

30. Endless Mountain Mission 
The EMMC equips our guests for service to go out into the community with a greater understanding of the gospel of Jesus Christ.  

We hold weekly bible study groups and Sunday services to be a testimony to those that previously had no hope. As they learn and 
study with the staff at EMMC, they become disciples and they learn their worth in Christ.  
Upon leaving, they reach out to their friends and families and frequent other local church's and spread the hope they have found in 
Christ and become their own testimony to a lost and dying world.  
We have served and temporary housed over 100 homeless in 2021.  

Tammie Storrs/Director 

31. Haiti Partnership 
The Haiti Partnership is a partnership between churches in the Upper New York Conference and the Susquehanna Conference 

and the Methodist Church of Haiti.  This partnership began in 1995 by the Wyoming Conference.  Although, due to the pandemic 
and current civil unrest in Haiti, we have been unable to send VIM teams in recent times, we have been able to continue our support 
of the many missions to the people of Haiti.   

We have sent several thousand dollars in earthquake relief, following the August 14, 2021 earthquake in SW Haiti.  We have also 
been able to send support to the Leon circuit in the SW to aid with transportation for lay ministry, support for the Leon School, 
and to provide a discretionary fund for the Methodist Superintendent so he can provide some much-needed aid and relief.  

Your donations also provide ongoing support to the Hermitage School that we built in 2005-06, enabling dozens of children to 
attend school who otherwise could not afford to do so.  

Jodi Crimmel, Haiti Partnership Chair 

32. Neighborhood Center 

The Neighborhood Center is a National Mission Institution supported by the National United Methodist Women’s organization, 
the Susquehanna Conference of the United Methodist Church and, many churches, United Methodist Women groups, and 
individuals within the Conference. 
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The Center and its predecessor organizations have been carrying out Christ’s mission for over 100 years, by working to improve 
the lives of children and families in Harrisburg.  Despite the ongoing challenges presented by the Covid-19 pandemic, that work 
continues. 

The Center provides year-round childcare and educational programing for toddlers, preschool-aged children, and school-aged 
children up to the age of 12.  Most of the families served are low-income and struggle to find quality childcare at an affordable price. 

The Center’s programs are both affordable and high-quality.  They have a four-star rating, the highest rating awarded, under the 
Keystone Stars system.  The system, administered by the Pennsylvania Department of Education, rates the quality of childcare 
programs throughout the state.  The rating the Center has achieved confirms that not only are children in a safe respectful 
environment, but they are being educated to help them be successful in school and in life. 

Although the pandemic required childcare centers to close for several months in 2020, the Center resumed its programs in June 
of that year and has remained open since then, in compliance with CDC guidance.  

The Center has been flexible in meeting the needs of the community as the pandemic has played havoc with public education.  
Over the past year, some schools have been on-line, some returned to in person classes, and others adopted a hybrid approach.  
Many working parents are not available to supervise their children’s on-line education, creating the risk that these children will fall 
behind in ways that cannot be made up.  

While the Center typically provides before and after school programs for school age children, it has expanded its offerings in 
response to on-line learning by providing an all-day program for school age children.  The children use the Center’s WIFI to connect 
to their classes and they have adult supervision and assistance in completing their work.  They also receive nutritious meals and 
snacks, which might not be available to them if left to their own devices at home. 

The Center’s community programs also continue despite the pandemic.  Monthly food boxes are available to seniors.  Neighbors 
visit the Caring Closet, where gently used clothing is available to those in need.  Young mothers obtain diapers and formula without 
cost.  Christmas gifts are provided to families who otherwise cannot afford them.   

In addition to serving the people of Harrisburg, the Center also provides the opportunity for various church groups to volunteer 
in the community.  Over the past year groups have provided lunches for the Summer Adventure day camp program.  Groups also 
weeded and planted flowers, provided seasonal decorations for the exterior of the building, and spread mulch on the playgrounds. 

The Center makes a real difference in the lives of people in Harrisburg and in the lives of volunteers who help to make its 
programs possible.  We are blessed to be able to share in Christ’s work in this community. 

    Susan J. Forney 
    President, Board of Directors 

33. Sierra Leone Initiative 

The Sierra Leone Initiative (SLI) offers Susquehanna Conference (SUSC) churches the opportunity to participate firsthand in 
fulfilling the mission of the United Methodist Church – to make disciples of Jesus Christ for the transformation of the world. In 
Acts 1:8, Jesus tells His disciples to be His witnesses…to the end of the earth (CEB). Keeping Sierra Leone pastors in full time 
ministry, the first goal of the SLI, certainly helps fulfill this mission and connects SUSC churches to the worldwide church. 

As the SLI entered its fourteenth/fifteenth year of operation, the SLI Team built on the vision, a pastor in every parish and our 
goals: 1) support full time pastors’ salaries, 2) provide prayers, rehabilitation, and oversight of development for partner Sierra Leone 
churches, and 3) improve communications between all levels of the SLI’S mission and ministry.  

Planning in 2021 to fulfill our vision and goals involved 1) a review of the contract between the two Conferences, 2) an exploration 
of the creation of a paid In Country Liaison Coordinator position to help evaluate the needs of Sierra Leone’s pastors and churches 
and to provide in country oversight for development at partner churches, and 3) a division of leadership to help improve all levels 
of communications by creating Co-Chairpersons, seeking new Team members, and organizing three subcommittees within the SLI 
Team: Contract, In Country Liaison, and Communications and Leadership. A first in 2021, SLI teams from both Conferences held 
a ZOOM meeting, (3 of the 6 Sierra Leoneans successfully connected). 

Seeing our brothers and sisters in person, either in SL or in the SUSC enlarges and encourages the work of the SLI. Unfortunately, 
from 2019 to 2021 relationship building with SL guests did not occur in Pennsylvania because of visa issues and the pandemic. 
Finally, in late 2021, one SUSC team traveled to SL and in January of 2022, Rev. Jeff Fisher represented the SLI’S involvement in 
the life of SL’S pastors and parishes. Work at a few SL churches continued in 2021 including at Bishop Bangura Memorial UMC, 
Boajibu UMC, Tombodu UMC, Maboleh UMC, and Lower Bambara UMC. The work included building and remodeling churches 
and parsonages, constructing bathrooms and a marketplace, providing pandemic supplies, supporting agriculture development, and 
maintaining scholarship programs. 

The Sierra Leone Conference (SLC) grows every year in the number of members, full time pastors, and new churches. So much 
so, that the Susquehanna Conference’s support, from 63 covenant-holding churches and other churches’ donations, does not meet 
the entire year’s payroll for 69 full time pastors (a significant increase from fifteen years ago). The Initiative celebrates the successes 
of the SLC and encourages SUSC churches to consider covenanting with the Sierra Leone Initiative in supplementing full time 
pastors’ salaries, having a partner church, and traveling to Sierra Leone to establish a relationship with a partner congregation.  
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Every member of a covenant church owns the title, “Missionary to Sierra Leone”. The Initiative challenges covenant church 
members to share the need for pastoral support by encouraging other United Methodist congregations to become involved in the 
work of helping Sierra Leone pastors and congregations become better equipped for ministry and keep alive and well the over 160 
year connection between the Sierra Leone Conference and the Susquehanna Conference. 

Jim Jacobs, Co-Chair 
Pamela Perna, Co-Chair 

Affiliated Ministries 

34. Africa University 

You are the light of the world. A city on top of a hill can’t be hidden. —Matthew 5:14 (CEB) 
This year, The United Methodist Church marks 30 years of vibrant, transformative ministry through Africa University. Thank 

you, Susquehanna Conference, for your faithfulness and generosity in bringing the dream of Africa University to life.  
In celebrating its 30th anniversary, Africa University is honoring the past and looking to the future, while remaining true to its 
mission as the cornerstone ministry for United Methodist-related leadership development in Africa. 

Africa University is grateful to the Susquehanna Conference for investing 84.39 percent of its budget commitment to the Africa 
University Fund (AUF) in 2021.  

Much like the year that preceded it, 2021 affirmed that God’s grace is sufficient in all circumstances. In January 2021, the students, 
faculty and staff grappled with the sudden death of Africa University Vice Chancellor, Dr. Munashe Furusa. As the year unfolded, 
national lockdowns continued to restrict travel and damage livelihoods. Unable to be together on campus, the students, faculty, and 
staff grieved, pivoted, supported and encouraged each other, and persevered. 

Against the backdrop of a global pandemic, Africa University harnessed new opportunities for missional engagement in 2021. 
The year’s highlights include: 

• Effective online-only teaching, learning and student assessment: About 99 percent of students participated in online 
learning. Enrollment held steady at 3,060 students and more than 500 graduates from 24 African countries were awarded 
degrees in July 2021. 

• The installation of AU’s fifth Chancellor: Bishop Gaspar João Domingos of the Western Angola Episcopal Area was 
elected Chancellor following the death of Bishop John K. Yambasu of Sierra Leone.  

• Research and community service: 
o AU researchers received US$2 million in funding for regional initiatives to eradicate malaria, tuberculosis and 

other communicable diseases. 
o AU’s students and graduates led, and showed their love of neighbor, with initiatives to feed hungry families, care 

for the environment, and improve the quality of life of legally blind parents and their children. 
o AU received the 2021 Jairos Jiri Humanitarian Award from the Government of Zimbabwe for its pandemic 

impact mitigation efforts. 
Africa University’s journey from day one, in March1992, to the present is a shared story of being salt and light. AU is a 

Susquehanna Conference success story—of restoring hope, equipping, and sending forth young leaders to shape an abundant life 
for themselves and for the communities they serve.   

Thank you, Susquehanna Conference, for letting your light shine for young women and men who would otherwise be left on the 
sidelines. “A city on top of a hill can’t be hidden”. Similarly, AU’s current students and its more than 10,000 graduates to date are 
that metaphor made real. The Susquehanna Conference walks alongside them as they hone their abilities, live fully into their purpose, 
and join in the work of making disciples of Jesus Christ for the transformation of the world. 

James H. Salley, Associate Vice Chancellor for Institutional Advancement 

35. Albright Care Services 

The Albright Care Services/Asbury Communities affiliation began in January of 2020.  Both Albright Care Services and Asbury 
Communities are not-for-profit organizations affiliated in faith, history and heritage with The United Methodist Church and its 
predecessor denominations. In early 2021, the Albright Donor Relations and Philanthropy Office formally joined the Asbury 
Foundation, further enhancing our ability to fulfill our charitable mission.  Albright is enjoying great success with the blend of the 
two nearly 100 year old organizations. 

Albright Care Services and Asbury Communities strive to meet the housing and healthcare needs of seniors in ways that help 
them age gracefully and with dignity and enrich their lives in meaningful ways. We are very grateful for the ongoing support we 
receive from the Susquehanna Conference through the special offerings for the Benevolent Homes, and from its member churches 
and individuals. This generous support provides benevolent care which assists residents who have outlives their financial resources 
through no fault of their own.  
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Within the bounds of the Susquehanna Conference we operate three senior living communities: RiverWoods in Lewisburg, 
Normandie Ridge in York, and Bethany Village in Mechanicsburg; one LIFE center covering all of Lycoming County, the eastern 
half of Clinton County, the Lewisburg area of Union County, and the Watsontown area of Northumberland County; and manage 
one HUD apartment complex in Watsontown. Each senior living community includes independent living, assisted living or personal 
care, memory care, and skilled nursing. Outside the bounds of the Susquehanna Conference, we operate two LIFE centers covering 
Lancaster and Lebanon Counties, and will be adding a third site this year covering Chester County; and five additional senior living 
communities: Springhill in Erie, Pennsylvania, Asbury Methodist Village and Asbury Solomons in Maryland, and Asbury Place 
Kingsport and Asbury Place Maryville, in Tennessee. Chandler Estate, located in Pen Argyl, PA, joined Asbury Communities during 
2021 and includes independent living and assisted living. 

We continue to do all the good we can for those we serve. We encourage the clergy and laity of the Susquehanna Conference to 
visit any of our locations to learn more. 
 

    
 Fran Ashby, Vice President, Asbury Foundation 

36. Candler School of Theology 

Since 1914, Candler School of Theology at Emory University has lived into our mission, educating faithful and creative leaders 
for the church’s ministries throughout the world. This year, as we leaned into this critical work and continued to adapt to a  world 
changed by the coronavirus pandemic, we imagined new possibilities for students who are called by God to pursue serious 
theological study and preparation for ministry. For some, opening avenues to graduate theological education requires moving 
financial obstacles, and for others, geography or family responsibilities may be the barriers. Candler is committed to assisting 
students in removing these barriers and opening new pathways to ministry.    

An official seminary of The United Methodist Church, Candler holds true to the Methodist value of ecumenical openness, 
enthusiastically welcoming students from 43 denominations, with 45% of MDiv students coming from the Wesleyan tradition. Our 
student body reflects the diversity and breadth of the Christian faithful, with an enrollment of 466 from 16 countries and 38 states, 
45% persons of color (U.S.), and a median age of 28 among MDivs. This diversity is a blessing, enriching our students and our 
larger community and providing a “learning laboratory” for ministry in the 21st century—ministry that reaches across difference, 
works to resolve injustice, and embodies Christ’s love in and among us.  

Candler offers six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and ten dual degrees. Our DMin is 90% online, so 
students can remain in their places of ministry while earning their degrees. Its high 87% completion rate illustrates both the quality 
of our students and Candler’s commitment to their success. This year, we increased online offerings in other degrees as well. Now 
students can complete the Master of Religion and Public Life completely online; the Master of Religious Leadership with 
concentrations in Youth Ministry, Justice, Peacebuilding and Conflict Transformation, or Wesleyan Leadership and Heritage in a 
hybrid format; and MDiv students can complete core classes online. Plus, our new Remote Teaching Parish (RTP) program allows 
MDiv students who have jobs in ecclesial settings far from our Atlanta campus to take core classes online and complete their 
contextual education requirements at their place of ministry, participating in mentor-led online groups with other RTP students.     
Alleviating student debt through generous financial aid is a top priority. In 2020-2021, we awarded more than $6.8 million in financial 
aid, with 100% of MDiv and 98.5% of all students receiving support. All MDiv students who are certified candidates for ordained 
ministry in the UMC receive full-tuition scholarships, and all MDiv, MTS, MRL, and ThM students who are enrolled part-time or 
more receive a scholarship covering at least 50% of tuition for the length of their program. 

Hundreds of laity and theology students alike have joined in classes and events offered through The Candler Foundry, our 
innovative program to make theological education accessible to all. Through short and semester-length courses taught by Candler 
faculty, videos and discussion guides to spark conversation in groups or one-on-one, and online panel discussions, those who want 
to delve more deeply into theology and the Bible have the chance to do just that. View the latest offerings at 
candlerfoundry.emory.edu.  

Associate Dean of Methodist Studies the Rev. Dr. Anne Burkholder will retire from Candler at the end of the 2021-22 academic 
year. We are grateful to God for her energetic and skillful leadership in this vital area as she strengthened the connection between 
our students and conferences throughout the UMC, mentoring them as they discerned their call and navigated the ordination 
process. 

Candler’s ability to fulfill our mission to provide the church with the faithful and creative leaders it needs depends upon your 
prayers, partnership, and support. Thank you for the countless ways you advance this essential ministry in the life of our 
denomination. We invite you to visit us online at candler.emory.edu.  

—Jan Love 
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 

Candler School of Theology, Emory University 

https://candlerfoundry.emory.edu/
http://www.candler.emory.edu/
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37. Drew University Theological School 

In spring and fall of 2021, Drew Theological School began returning to its Madison, New Jersey, campus for some classes, 
meetings, and worship. As with many churches, in person events were held in spaces equipped for live-streaming or Zoom 
participation. The shift to remote learning during COVID-19 pandemic thus significantly expanded our online course offerings and 
accessible community events. Now, a number of students in Drew’s masters programs will progress through their programs in U.S. 
and global locations far from New Jersey. This year, we welcomed 150 new students, again the largest class in a decade, and have a 
current enrollment of 376 students.  

Drew cultivates pastors, preachers, deacons, activists, teachers, and thought leaders who are taking their place as the next 
generation of faith leaders and change agents. Diversity is a hallmark of our student body, including theological, vocational, age, 
and especially racial and national diversity both international--Asian, African, and South American and U.S.--black, white, Latinx, 
and Asian American--students. Our student body is truly global, with 35% of students from 21 different countries. For the first 
time in its history, Drew has an African student association, initiated by Drew Theological School students from 14 African 
countries, that is already contributing richly to the Drew community both on campus and online. We have welcomed new faculty 
in Latinx ministries and world Christianity. We have also seen an increase in United Methodist students particularly interested in 
the school’s Gospel-inspired traditions of social justice advocacy and widely inclusive ministry. We are proud that many United 
Methodist Global Fellows have recently chosen to continue their journey in ministry at Drew. Our UMC graduates are serving in 
Greater New Jersey, Eastern Pennsylvania, and New York conferences as well as conferences across the country.  

The faculty is committed to continuing to develop the curriculum in ways that take seriously the wide range of lived experience 
and calls to ministry of the students that gather in our global classrooms. All degree programs at the Theological School include 
interdisciplinary courses that demand out-of-the-box thinking, apprenticeship training that addresses real-world issues, and modes 
of learning that promote adaptability and innovation. Our MDiv and MATM degrees include a required gateway year, vocational 
pathways, and experiential learning that develops and deepens adaptive leadership skills. The curriculum features a team-designed 
and taught interdisciplinary sequence of core courses reflecting the integration of the theological disciplines and practices 
characteristic of the life of faith. The faculty have also articulated shared values that are infused across the teaching and learning at 
Drew: a commitment to anti-racism; gender and sexual-identity equality; eco-sustainability and environmental justice; and interfaith 
understanding and cooperation.  

Melanie Johnson-DeBaufre, Interim Dean 

38. Duke University Divinity School 

Edgardo Colón-Emeric, the Irene and William McCutchen Associate Professor of Theology and Reconciliation and director of 
the Center for Reconciliation, began his two-year term as the dean of Duke Divinity School (DDS) on July 1. Colón-Emeric earned 
both his M.Div. and Ph.D. from Duke and has been a member of the faculty since 2008. An ordained elder in the North Carolina 
Annual Conference, he directs the Central American Methodist Course of Study and the Peru Theological Initiative and serves on 
the United Methodist Committee on Faith and Order. He is the first Latino dean of the school.  

A new partnership with North Carolina Wesleyan College will enable qualified undergraduates to take courses at DDS beginning 
in 2022. The Duke Accelerated Pastoral Formation Program offers select undergraduates the option to begin coursework toward 
the Hybrid M.Div. or Master of Arts in Christian Practice (M.A.) degrees while completing their baccalaureate degree. Funded by 
the support of the Kern Family Foundation, the Accelerated Program will help lower educational debt and accelerate timeline to 
engage in ministry. DDS launched the Asian House of Studies, to support Asian and Asian-American students; build a network of 
Asian and Asian-American students, alumni, and church leaders; and provide resources for Asian theological studies under the 
leadership of Sangwoo Kim, a consulting professor and senior director of the Methodist House of Studies, and Jung Choi, a 
consulting professor and senior director of Wesleyan Formation Initiatives.  

Three new certificates were approved this year, and all can be earned as part of the residential M.Div., Hybrid M.Div., M.T.S., 
and M.A. degree programs. The Certificate in Methodist/Wesleyan Studies is aimed at pan-Methodist/Wesleyan students who want 
to engage in robust training in Wesleyan theology and spiritual practice in preparation for leadership positions in organizations and 
churches such as the United Methodist Church, AME Church, AME Zion Church, and Korean Methodist Church. In the Certificate 
in Latinx Studies, students will hone skills for ministry while becoming part of a learning community that is committed to and seeks 
to learn from Hispanic/Latinx traditions and cultures. The Certificate in Worship is designed to prepare DDS students to engage 
in practical formation and theoretical reflection on the worship of God in Christian congregations.  

In January, DDS announced 12 full-tuition fellowships to support incoming residential M.Div. degree program students who 
pursue a certificate in Black Church Studies or Latinx Studies. In addition to providing full-tuition scholarships, the fellowships 
provide vocational formation and mentoring and up to $24,000 in stipend and internship opportunities through the Office of Field 
Education. The fellowships begin in the fall of 2022. 

The Office of Wesleyan Engagement announced the “Rediscovering the Heart of Methodism,” an initiative of DDS with the 
support of the Kern Family Foundation. It seeks to nurture innovative leadership within the Wesleyan tradition as a constructive 
and hope-filled response to a turbulent ecclesial landscape. Supported by the Duke Endowment, the school launched To Heal the 
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Wounded Soul, a project to strengthen Wesleyan pastors in the Carolinas who are Black, Indigenous, or people of color, including 
from the AME, AME Zion, CME, and UMC churches.  

This academic year DDS welcomed the largest incoming class in the school’s history, with 259 new students. Enrollment in the 
M.Div. degree program increased to 133 students. The growth was heavily driven by the first cohort of 52 Hybrid M.Div. students. 
The Doctor of Ministry (D.Min.) welcomed 36 students, the Master of Theological Studies (M.T.S.) gained 33, and the M.A. 17. 
The Master of Theology (Th.M.) enrolled 12 students, and the Doctor of Theology (Th.D.) enrolled seven. The Certificate in 
Theology and Health Care welcomed five residential students and 14 students in the hybrid program.  

Three new faculty members joined the faculty in 2021. Polly Ha is an Associate Professor of the History of Christianity. Ronald 
K. Rittgers is the Chair in Lutheran Studies and Professor of the History of Christianity. Daniel Castelo is the William Kellon Quick 
Professor of Theology and Methodist Studies. 

Edgardo Colón-Emeric 
Dean, Duke Divinity School  

39. General Board of Higher Education & Ministry 
GBHEM seeks to promote innovative and experiential opportunities for transformative learning, higher education, and ministry 

formation worldwide. The agency works with key partners, churches, and institutions in Africa, Asia Pacific, Europe, and Eurasia, 
Latin American and the Caribbean, and North America to offer connectional, contextual, and collaborative programs to support 
the Church, the Academy, and the world. Among its various activities, GBHEM is responsible for two initiatives approved by 
General Conference: The Methodist Global Education Fund for Leadership Development (MGEFLD) – which includes the Grants 
and Scholarships Program (GRASP) – and the Central Conference Theological Education Fund (CCTEF). The agency also 
maintains Regional Hubs for Leadership, Education and Development (LEAD Hubs) in various locations around the world, has 
helped create and support the International Association of Methodist Schools, Colleges, and Universities (IAMSCU), and works 
with regional education associations on five continents. GBHEM is currently partnering with general agencies and other 
organizations to support important projects on COVID-19 vaccine equity, mindfulness and wellbeing, net-zero emissions, human 
rights, and the promotion of a culture of generosity throughout the United Methodist worldwide connection. 

In 1972, The United Methodist Church reaffirmed its support of the 11 historically black colleges and universities related to the 
denomination by creating the Black College Fund and this year we celebrate its 50th Anniversary.  Support for the Black College 
Fund supports the education of world-changing leaders by investing in the hopes and dreams of students from around the 
world. Continued support for the Black College Fund renews the vision for the next generation of transformational leaders.    

We celebrate GBHEM awarding more than 2,250 students a total of $4,084,979 in scholarships in 2021. These future leaders 
range from first year freshmen to doctorate level students across the denomination. We are grateful for the support received in 
recognizing United Methodist Student Day, World Communion Sunday, and Native American Sunday which helps fund a portion 
of our scholarships. The remaining funds for these awards come from gifts, annuities, and endowments GBHEM has invested and 
administered for decades. 

Worldwide Inclusion, Diversity, Equity, and Access (WIDEA) is a strategic focus area for GBHEM to align its work with the 
mission and ministry of congregations and constituents around the world. This renewed commitment includes advanced staff 
development in intercultural competency, active listening, and a deeper understanding of and appreciation for difference so relevant 
programs and services may be developed, offered, and implemented more equitably and effectively.  

GBHEM remains committed to building and sustaining collaborative cross-conference networks that foster collegiality and 
guide credentialing for ordained and licensed ministry. We have partnered with conference leaders to clarify the role of those in 
ministry while assisting in the interpretation and application of relevant paragraphs within The Book of Discipline. We have supported 
the work of recruiting, guiding, and credentialing candidates and clergy through the development of Passage - a comprehensive 
registry resource - as well as a virtual onboarding module for new district and conference board members.   

Hundreds of years before amazon.com, John Wesley stuffed the saddlebags of circuit riders with books of theology and biblical 
interpretation—selling them to fund the movement while spreading it literally. GBHEM continues this innovative spirit by 
leveraging social enterprise opportunities and creative partnerships as a way of reducing its reliance on apportionments while 
continuing to focus on delivering the very best services, products, and programs to United Methodist constituents around the world.  

The same spirit of service and leadership that first inspired John Wesley lives on in each of us. Today, GBHEM looks confidently 
to the future taking bold and creative action, remaining good stewards, and continuing to support The United Methodist Church in 
innovative and meaningful ways. 

Greg Bergquist, General Secretary 
40. Lycoming College 

For the 2021 academic year, 3 students indicated that they were members of the United Methodist church. Those students 
received Lycoming College scholarship and grant aid totaling $105,595, an average of $35,198 per student. All three students received 
United Methodist scholarship assistance, totaling $12,000. 

With the addition of Community Service to the division of Student Life, the College has successfully revived service on campus. 
Beginning in October of 2021, students were able to re-engage with our Monthly Service Saturdays, resulting in a total of 39 students 
serving five local non-profits thus far. In September of 2021, 75 students volunteered and completed 223 volunteer hours, with a 
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total of 11 different community organizations in remembrance of 9/11. Looking to the future in April 2022, Community Service, 
Student Senate, and 5 of our athletic teams will partner with the non-profit Favors Forward to serve residents in Lycoming County 
by completing various outdoor services.  

Lycoming College has fostered new and old partnerships with local ministries in the 2021 academic year. Several of these 
partnerships include but are not limited to bi-weekly Bible study with Christ Community Church, serving community dinners at 
First United Methodist Church, Ashes On The Go with Saint Boniface and Christ Episcopal Churches, and hosting our annual 
Candlelight Service at Saint Joseph the Worker Parish.  

In fiscal year 2021, generous alumni and friends made contributions of $5.2 million in outright gifts, nearly $800,000 of which 
was designated for new permanent endowed scholarship funds and academic programs. Lycoming’s annual Day of Giving, held in 
April, raised more than $370,000. Homecoming/Family Weekend was held on campus at the beginning of October and most events 
were held outdoors, with 561 alumni and 204 families in attendance. Alumni Weekend was held as a single-day event in June and 
brought 218 guests to campus. In addition, the College hosted 28 virtual events during the fiscal year, maintaining a supportive 
network among the broad Lycoming community, including alumni, parents, and friends, even as COVID restricted our ability to 
gather for traditional, regional in-person events. A successful fundraising effort among alumni yielded the establishment of the 
Larson-Morris-Piper History Fellowship, honoring the legacy of three professors who each served the College for over 40 years; it 
will support undergraduate student research in the field of history. Fundraising is ongoing and remains on pace for the new music 
facility and stadium enhancement projects. 

Much has been written in regard to the toll the pandemic has taken on the well-being of college students. Students at Lycoming 
College have shown great commitment to adhere to COVID related protocols and admirable resilience throughout the pandemic. 
College officials have been monitoring the well-being and mental health of our students. Counseling Services which has historically 
been staffed by two full-time counselors added a part time bilingual counselor during the fall 2021 semester. Acknowledging the 
positive affect dogs can have on a person, we also added a full-time therapy dog. Additionally the Student Life Division initiated a 
variety of Wellness activities offered routinely on a weekly or every other week basis during the fall and spring semesters. These 
activities include yoga, guided meditation that included mindfulness exercises and breath work exercises, “make and take” programs 
and a variety of physical exercise programs. 

Lycoming College’s athletics program will welcome varsity field hockey and baseball back to the college in 2022-23, the first 
newly-sponsored sports at Lycoming in 26 years. The College also announced that it will move to the Landmark Conference, one 
of the most competitive Division III leagues in the Mid-Atlantic Region, in 2023-24. Lycoming’s football team capped a successful 
2021 season, posting an 8-3 record and winning a MAC-Centennial Bowl Series matchup against Ursinus. Two teams earned regional 
rankings in 2021-22 (men’s soccer and men’s basketball) and the wrestling team became the fifth Division III program to reach 800 
dual meet wins when it opened the Budd Whitehill Duals with a 41-3 win over Southern Virginia. Three individuals also earned 
berths in the NCAA Championships, with two men headed for the wrestling tournament and the first female student athlete in 38 
years to head to the women’s swimming championship. In addition, six teams were honored through their respective organizations 
for superior academic achievement during the year.  

The broad and deep support Lycoming receives is rooted in our rich heritage as a United Methodist institution committed to 
providing access to a distinguished education in the liberal arts. On behalf of Lycoming College, I appreciate the support of The 
United Methodist Church, its pastors and churches.  

Kent C. Trachte, Ph.D. 
President of Lycoming College 

41. Methodist Theological School in Ohio 

Thank you for this opportunity to bring you news from MTSO.  
With $1 million grant, MTSO supports existing religious leaders and helps form new ones  
MTSO has received a five-year grant of $999,665 to establish “Connecting Pathways: A Multi-Faceted Approach to Strengthen 

and Sustain Current and Future Faith Leaders.” The project is being funded through Lilly Endowment Inc.’s Pathways for 
Tomorrow Initiative.  

The project utilizes MTSO’s distinct strengths in two distinct parts. Part One, “Connecting Pathways: Congregations and Other 
Ministry Partners,” supports existing religious leaders, focusing on anti-racism training and resourcing. Working with partner 
organizations, MTSO helps faith leaders to assess land use and church food programs to assist in building community engagement. 
Part Two, “Connecting Pathways: Vocational Exploration Intensive for Young Adults,” invites young adults to imagine the 
possibilities for lifelong faith, offering experiential learning, theological reflection, worship, and relationships with healthy 
community leaders and vibrant faith communities. It introduces the whys and hows of ministry, connecting participants with faith 
leaders, including some of those involved in Part One of the project. 

New initiative enhances scientific literacy for seminarians 
MTSO has a longstanding commitment to preparing religious leaders who are conversant in and respectful of science. An 

important part of that effort is “Questioning Science with Good Faith: Shifting the Engagement of Science in Seminaries,” a project 
that integrates science into church history and theological studies curricula while also contributing to the public discourse on 
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intersection of science and religion. The project is made possible by a $75,000 grant from the American Association for the 
Advancement of Science Dialogue on Science, Ethics, and Religion program. The grant is funded by the John Templeton 
Foundation. In September 2021, MTSO offered an online, multi-professional conversation, “Pastors, Pandemics and Public Health: 
Building Collaborative Responses to COVID-19.” 

Full-tuition scholarships extended to those pursuing United Methodist candidacy 
MTSO and the school’s donors pledged to extend a full-tuition pledge to all prospective students who are pursuing United 

Methodist elder or deacon candidacy. The MTSO admissions staff is happy to answer questions about this initiative at 800-333-
6876 or admissions@mtso.edu.  

Respectfully submitted 
Danny Russell, Director of Communications 

42. Mission Central 

Mission Central is celebrating its 20th anniversary in 2022! This momentous anniversary would not have happened without the 
tremendous support of the Susquehanna Conference since 2002. Our overall goal is to connect God’s resources with human need. 
We do this through numerous avenues, reaching millions of people every year. Mission Central continues to feel the impact of the 
COVID-19 pandemic, as the increasing of needs persists. This meant all of our existing and recently created programs expanded 
greatly in 2021. As we saw these increases and expansions in 2021, we again distributed the largest annual value of resources in our 
history.  

Some of our major 2021 highlights include:  
Medical Program distributed $2.4 million in resources.  
Mission Central Kits distributed worth $1.2 million.  
Animal Food Program primarily given to animal rescues worth $692,413.  
UMCOR Kits resourced worth $762,120.  
School Program resourced materials worth $126,442.  
Baby Program resourced materials worth $218,646.  
Cleaning/Hygiene Program resourced materials worth $592,014.  
In addition to these highlights, we assisted with 51 international shipments, providing overall development and disaster relief and 

exceeding both the number of shipments and monetary value of resources with which we assisted in 2020. As the war in Ukraine 
is developing, we have taken an active role in providing materials to a variety of partner organizations that are giving immediate 
assistance to those displaced and in need during these trying times. We anticipate our role will increase as long-term restorative and 
recovery efforts are initiated.  

We remain committed and faithful to God’s plan for Mission Central and work daily to discern God’s plan for our future. The 
last two years have required a tremendous amount of adaptation and flexibility as we encountered and continue to encounter needs 
we have not seen in our history. We know that God is leading us to meet those needs in ways we never expected, and we are 
following that guidance in all that we do. The “God Moments” we see and experience continue to occur on an almost daily basis. 
We thank God for allowing us to continue to grow to meet the ever-changing needs of this world.  

 
2021 BRIEF OPERATIONAL SUMMARY 

  Total Operation Costs:      $    534,213  
2021 WAREHOUSE DISTRIBUTION TOTALS 

  Other Partners      $10,878,142  
  Mission Central’s work for UMCOR     $    762,120  
  Mission Central’s Output      $  5,621,583  
  TOTAL WAREHOUSE MATERIAL DISTRIBUTION:  $17,261,845 

TOTAL LIVES TOUCHED:  5.4M 
Thank you for your support. We are so grateful to all of the individuals, churches, organizations and civic groups for the financial 

support, material donation support and donation of time and talents. You are the hands of feet of Christ, and so many lives have 
been changed through your support!  

Respectfully submitted,  
Hope Harrison Executive Director 

43. Pennsylvania Council of Churches 

The Pennsylvania Council of Churches is a voluntary association of separate and autonomous Christian churches, within the 
Commonwealth of Pennsylvania, through which its members seek to manifest their fellowship (koinonia) with one another, to 
engage in common ministries of witness and service, and to advance towards the goal of visible unity 

The Pennsylvania Council of Churches has marked significant transition and staff change during this past year.  
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I initiated conversations with judicatory leaders to begin a dialogue about ways in which the Council can be initiative-taking in 
working with our judicatories and congregational leaders. In my conversations with judicatory leadership throughout the 
Commonwealth they expressed the importance of the Council of Churches serving as a connection hub where best practices occur. 
Creating a communication channel is important to leaders as we examine and share what is happening in our various faith 
communities. There is a need for greater communication and cooperation which represents an opportunity for greater vitality and 
purpose for both the Council of Churches and our ecumenical partners. The judicatory leaders with whom I talked this year, 
expressed a desire to have time for spiritual reflection and dialogue with their counterparts. The Council will need to make this 
happen in 2022. Judicatory leaders are interested in learning about my leadership role at the Pennsylvania Council of Churches. I 
have communicated that my purpose is to be a catalyst for a 21st Century vision. 

The Pennsylvania of Churches is at an inflection point and the zeitgeist requires transformational priorities as we consider the 
future. The United Church Center is a tremendous asset for ministry and ecumenical engagement. However, aging structures and 
changing priorities will require initiative-taking leadership on our part.  

During this past year, the United Church Center experienced three separate episodes of flooding in the basement. In response to 
this development, I am initiating the placement of backflow valves in our drainage system to insure against this damage occurring 
again. We are also moving to replace carpet in the damaged areas which will allow us to rent spaces that have been unoccupied since 
the flooding occurred this past summer. The flooding has caused upheaval and damage; it also exposes the need for the United 
Church Center to have a cadre of persons who can serve as consultants and provide guidance on building management issues. Our 
Finance and Facilities Committee manages the financial issues related to the building and the Service Department, but we need a 
committee or group that can provide support on brick-and- 2 mortar issues within the Center. We will be reaching out to judicatories 
and local churches for volunteers to help us in this area.  

Early into my tenure it became apparent that the transition of our fiscal management was not going well. At that point I began 
to consult with members of the Finance and Facilities Committee and others to find a solution. In consultation with the Executive 
Committee and Board of Directors we contracted with the accounting firm McKonly & Asbury to take on our accounting needs. 
We have worked to establish a stronger relationship between the Pennsylvania Council of Churches and its program entities. The 
Leisure Campground Ministry, the Fruitbelt Ministry, and the I-80 Truck Stop Ministry. These are ministries through which 
anticipate building greater outreach and program opportunities. I anticipate other programmatic areas to which we will expand the 
Council of Churches, as we meet the support needs of our constituents.  

The Pennsylvania Council of Churches and Rev. Dr. Dale Bruce Snyder, the pastor of Bethel African Methodist Episcopal Church 
in Pittsburgh, PA. began a partnership las year. Rev. Snyder shared with me the story of Bethel AME Church, established in 1808 
which has a long history of significant ministry in the Lower Hill community of Pittsburgh. James Baldwin once said that "Urban 
renewal meant negro removal.” In 1957, Bethel African Methodist Episcopal Church was torn down, as a part of urban renewal 
when it was cited as blighted property within the Lower Hill District of Pittsburgh. In that year, the congregation received $240,000 
in compensation for the eminent domain taking which led to the redevelopment in the area. This took place while a nearby white 
congregation did not experience displacement because of the redevelopment. The congregation is convinced that their church was 
targeted because of their advocacy and progressive role in the Black community. When the taking occurred, the congregation lacked 
the legal resources and political connections to advocate for fair compensation. The original church property became part of the 
Civic Arena which is the home of the Pittsburgh Penguins Hockey Club; this is noteworthy because there are signs that the team’s 
ownership is interested in collaborating with the congregation in seeking repair for the injustices that occurred over 60 years ago. I 
have decided to support this initiative in promoting justice, reparations, and Bethel's restoration. We also developed a proposal to 
present a workshop on reparations during the 11th Assembly of the World Council of Churches, "Christ's Love Moves the World 
to Reconciliation and Unity." This theme will represent the gathering of the 11th Assembly of the World Council of Churches. The 
proposed workshop around reparations in an ecclesial context offers the opportunity to promote and discuss repair, justice, and 
community building, leading to unity. The people of Bethel African Methodist Episcopal Church are collaborating with developers 
and white faith communities to create a community platform to address the historic injustice that diminished their ministry. 
Reparations represent repairing that which has destroyed within the community's social fabric. Reconciliation can only take place 
in a setting of honesty and repentance. This workshop opens conversations about ways in which white communities can begin 
purging themselves of white supremacy, which serves as a base for the injustice represented in the Bethel story. Reconciliation is 
difficult and challenging; it must come from the demanding work of confronting the historical injustices 5 that divide our 
communities. Anything short of this would represent what Dietrich Bonhoeffer called "Cheap Grace." Love is at the core of 
reconciliation. The ideal outcome is that we have an interactive conversation about the way in which congregations and Councils 
of Churches can play a significant role in restoring faith communities and revitalizing neighborhoods. This is also an opportunity 
to strategize about engaging business, civic, and community groups in the restoration process. Building partnerships to repair 
communities is critical to the future and is a manifestation of sharing the love of Christ as we build "Beloved Community.” We see 
this as a case study for other contexts. to instruct congregational leaders about the importance of developing community 
partnerships to address injustice. 

• We celebrate the work of Susan Loucks who is leading our Vision and Leadership process. I am asking our judicatory 
leadership and churches to get involved in this process as we plan work of the Pennsylvania Council of Churches. In 
relation to our visioning process, it is important that the Council of Churches develops an orientation process for our 
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board members who serve the Council. I am encouraging our Personnel and Executive Committees to develop an 
orientation process for incoming directors. This will allow us to communicate our expectations and create an atmosphere 
that will allow both our staff, directors, and volunteer directors to engage their roles effectively in healthy and effective 
ways. Judicatory and Community Affiliations My work includes my engagement with community and judicatory entities. 

The Pennsylvania Council of Churches serves our partner faith communities as we all become most effective in creating unity 
in the Body of Christ. 

Larry D. Pickens, Executive Director 

44. Pennsylvanians Concerned About Alcohol Problems 

PENNSYLVANIANS CONCERNED ABOUT ALCOHOL PROBLEMS is pleased for this opportunity to report to your 
conference on the current status of PCAP. 

We are currently in a rebuilding program. The Covid pandemic caused a lot of problems for us as well as many churches. Many 
schools were either shut down or doing school from home.  PCAP has always depended upon being able to go into schools and 
teach the students in person. This is still our preferred method of reaching children with our life-saving message of warning children 
about the potential harmful effects of using alcohol and other drugs. 

Because Covid is still an issue, we are finding it a challenge to find schools that will allow us into their buildings. We are thankful 
that some districts are beginning to open up for our ministry. Here is where we can use your help! If anyone in your churches would 
know of any school administrators or teachers that they could encourage to give PCAP the opportunity to minister to their students 
this would be very much appreciated. 

We do have some excellent programs to offer all ages and we are always available to meet with school leaders to review out 
programs. Additionally, we would appreciate the opportunity to speak in any of your churches to talk about our work. 

Finally, PCAP depends upon the financial gifts of churches and concerned individuals to support our work. We do not charge 
schools for our ministry, so it is important to us that we receive the support of God’s people. 

Thank you for allowing me the opportunity to report to you. 
Sincerely, 

Rev. Don H. Wert, President 
 

45. Quincy Village-Presbyterian Senior Living 

Gifts -  received (1/1/2021 – 12/31/2021)  

1. $239,235 was donated through 12/31/21  

Activities –  
2. Continuous stewardship and cultivation of donors, thanking them for their gifts, reporting back to them and soliciting 

new gifts is ongoing.   

3. Project Christmas was a success with 200 residents in personal care, assisted living and the skilled nursing center 

receiving gifts for the holiday through donations that totaled $12,770.   

4. The appeal to fund the creation of outdoor meeting space, made especially critical during COVID, was successfully 

completed in 2021.  The appeal, begun in 2020 with funds raised of $44,354, raised an additional $95,322, for a total 

raised of $139,676.  This total amount exceeded the goal of $125,000.  Plans to celebrate the opening of the space are 

underway for Spring 2022. 

5. The Staff Giving Campaign received $3,424 in support for 2021.  The traditional staff giving campaign for 2020/2021 

was cancelled in light of COVID and the emotional and financial impact on staff.  

6. A total of $46,337 was raised for direct support of benevolent care for the residents of Quincy Village through direct 

mail appeals which included a spring appeal, an end-of-year appeal, and through donation envelopes being included in 

newsletters.  

Volunteer Hours –   

1.   7040 Total Hours as of 12/31/2021 

*Each hour is valued at $28.54 – Total value of volunteer hours to QV = $200,922. 

Independent Sector Releases New Value of Volunteer Time of $28.54 per hour.  

*  Volunteer hours were somewhat curtailed in 2021 as a result of the shut-down resulting from the pandemic. 

Maggie Bowley 

Vice President of Resource Development 



SUSQUEHANNA CONFERENCE 2022 REPORTS 

309 
 

46. United Methodist Advocacy in Pennsylvania 

Redistricting has been second only to managing COVID-19 as a top issue in Pennsylvania politics these past months.  And for 
good reason. Redrawing both legislative and congressional maps will impact the nature of politics for the next 10 years. 

The job of redrawing the maps every 10 years after the U.S. Census falls to the state legislature.  But while legislators can propose 
how the district lines should be redrawn, the governor as the option to veto their proposals. And that’s exactly what Gov. Tom 
Wolf did to one of them. 

Gov. Wolf rejected the Congressional map the Republican-dominated legislature sent him, saying it failed “the test of fundamental 
fairness.” 

The people of Pennsylvania deserve a fair election map that promotes accountability and responsiveness to voters and is drawn 
in an open and honest way,” he said. “The public deserves a fair map completed in a bipartisan manner; the General Assembly 
failed to adopt one.” 

Wolf’s veto sent the whole matter to the courts to decide, and ultimately, the State Supreme Court left the existing Congressional 
map virtually unchanged. 

And that means Pennsylvania continues to be a battleground state, with a slight tilt toward Republicans. 
With the new maps decided, the 2022 midterm election campaigns can now get underway for some major positions, including 

governor, lieutenant governor, attorney general and U.S. House of Representatives and Senate, and the Pennsylvania State House 
of Representatives and Senate.  Primary elections are slated for May 17. 

The 2022 Pennsylvania general state elections will take place on November 8, 2022, meaning we’re heading into a contentious 
political season that could bring significant changes to state and congressional offices. 

But there’s good news on the horizon, as well.  President Joe Biden’s “American Rescue Plan” will funnel billions of dollars to 
state and local governments, and $2 billion of the money is slated to go toward human services, highway construction, nursing 
homes, and higher education in Pennsylvania. And that still leaves $5 billion in relief money for the state to spend. 

You can bet Democrats and Republicans will fight over how to spend it.  Democrats want to see the money spent to help 
economically disadvantaged Pennsylvanians. They want the money used to help those who need it with rental assistance, as well as 
launching public health initiatives, and worker training programs. 

Republicans have other ideas.  They want to hold the money in reserve to ward off future budget shortfalls from overspending 
in past years. 

Pennsylvania’s lawmakers will likely consider whether to legalize cannabis for adult use this year.   A Pennsylvania Senate 
committee has begun holding hearings, and Gov. Tom Wolf along with Republicans such as Sen. Mike Regan, who chairs the 
committee.  The argument in favor of legalizing cannabis notes its wide use throughout society and the windfall in state revenue 
that could come from taxing the product.  Some argue legalizing cannabis would undercut the flourishing black markets and free 
up police to focus on more serious crimes.  However, the American Medical Association does not support legalizing cannabis 
without further studies into its health impacts. 

COVID-19 has been a divisive issue in the legislature, with Democrats supporting the governor’s focus on protecting lives and 
Republicans arguing for personal freedom on masking and vaccinations.  But latest figures for Pennsylvania show steadily increasing 
numbers of adults being vaccinated to protect from serious illness and death.  State health officials are pushing for everyone eligible 
to get boosters and for parents to get their children over 5 years old vaccinated.  

The legislature as well as the governor will continue to feel pressure from the political divide over COVID-19 precautions.  But 
as the virus’s lethal potential wanes, so could the political divisions.  

Advocates for people with physical and intellectual disabilities are continuing their pressure on both the governor and legislature 
to increase the amount of wages Medicare will cover for in-home health care.  Many families have been unable to find and retain 
trained health care workers for their loved ones with disabilities because of the low wages.  Advocates not people who do the same 
work in state institutions receive higher wages.  

The job of caring for a person with physical or mental disabilities is arduous, advocates argue. They often feed, bathe and care 
for kids and adults who can’t care for themselves. It’s hard work, and it takes people who are dedicated, caring and compassionate. 

Most in-home health-care workers for people with disabilities are employed by nonprofits and are paid under the state Medicaid 
program, matched by federal dollars. The Wolf administration at the end of December adding $400 million in funding to provide a 
$1 per hour increase wages for in-home workers.  But advocates argue that increase isn’t enough to attract workers, and they predict 
the care crisis will get worse. 

Another major issue looming before the legislature is juvenile justice reform.  Republican and Democratic legislators spent a year 
studying the issue and found that children as young as 10 years old are being placed in adult prisons, often before they have even 
been convicted of anything. Many of these children have not been accused of violent crimes, but of petty misdemeanors.  They are 
denied education and exposed to an environment that threatens to harden them into life-long criminals. 

The Pennsylvania Juvenile Justice Commission recommended stopping the practice of automatically putting children in adult 
prisons for some crimes, and it proposed other reforms to eliminate abuse at juvenile facilities.  But after all those months of work, 
legislators had not proposed a single bill by March 2022.  
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Advocates of children are pledging to intensify the pressure on legislators and the governor to get laws changes to protect 
Pennsylvania’s children from what is nothing short of human rights abuses as bad as those in the developing world. 

It remains to be seen what impact the Russian invasion of Ukraine will have on Pennsylvania politics, but there are many people 
in the commonwealth with relatives now facing the horrors of war.  Pennsylvania’s elected officials may be called to help ease the 
path to bringing Ukrainian refugees into the United States, but that is also likely to fuel calls for welcoming refugees from other 
countries.  

The Ukrainian war could push even those opposed to loosening immigration restrictions to rethink their positions, as Americans 
of Ukrainian descent demand this country help their families in need. 

Joyce Davis, Advocacy Coordinator, UMC Pennsylvania 

47. United Methodist Home for Children, A Board of Childcare Program 

Thank you for your faithful support of the work of the United Methodist Home for Children (UMHC). In our third year of 
partnership, UMHC and Board of Child Care (BCC) have created new opportunities for service and ministry.  

During the ongoing COVID-19 pandemic, UMHC has been able to work within federal and state guidelines to remain open and 
maintain services to children and families, while keeping safety at the forefront through leading the way in providing PPE, 
sanitization measures and restructured programming.  

Throughout the challenges of the past years, we have maintained focus on three central goals going into 2022: 
1. Unite together to magnify our impact.  Unite our teams, partners, state and federal entities, and stakeholders to magnify our 

purpose and drive impact that improves child, family, and community well-being. Collaborate on systemic social problems through 
leadership, education, and advocacy.  

2. Foster a healthy culture where we engage with joy and purpose.  Focus on recruitment and retention to lower vacancy rates 
across all teams.  Bring employee wellness and engagement efforts to all positions and all locations at BCC.  Deploy more structured 
management and leadership training programs to better support new and experienced teammates in leadership positions. 

3. Remove barriers. Build momentum. Use feedback from employees and our partners to identify the policies and workflows that 
create frustration and barriers to getting work done efficiently.  Invest in new systems that bring automation, real-time notifications, 
and useful reports to BCC.  Make data more readily available for everyone to make more informed decisions both in and outside 
the program teams. 

BCC has been blessed to experience service growth in the Mechanicsburg community, as well as increase its impact around the 
world. In its 2nd year, the Caminos West Program expansion continued on our Mechanicsburg campus, providing services for 
unaccompanied immigrant children. The Board of Child Care’s Caminos program provides safe secure placement options for 
children who have recently migrated to the United States and are seeking opportunities for reunification with their families. These 
children are provided the opportunity to pursue their education while they are in residence on the various campuses.   
As our work with Unaccompanied Minors grows, we are continuing to improve the services we offer as an agency. Beyond 
upgrading services to this population, we hope to inspire other human service agencies to adopt our model of programming. Also, 
in 2021, we expanded the available beds on our Mechanicsburg campus by 25% through major renovations and building 
improvement projects.   

In 2021, we also saw the expansion of our Caminos Nacional program. This program partners with other United Methodist 
Association charities to navigate the federal guidelines and structure an effective program to provide treatment, care, reunification, 
and foster placement services for unaccompanied children. 

In 2021, UMHC saw the completion of residential rooms on the second floor of our administration building as well as completion 
of the Darren Building. Through generous gifts from grants and UMC partnerships, we are also able to expand our capabilities for 
security and communication on our campus.  In 2022 we will continue our commitment to evidence-based practices and innovations 
in the care of our young people. The agency will increase its implementation of Positive Behavior Interventions and Supports 
(PBIS), Collaborative Problem Solving, and Electronic Health Records (EHR) system. 

Thank you for your continued support of UMHC, a BCC program, as we seek to enrich communities, one family at a time across 
the mid-Atlantic. We are truly stronger together! Our work is making an impact in the lives of children, families, and their 
communities. We could not do what we do without you! 

Warmly, 
Laurie Anne Spagnola, BCC President and CEO 

48. United Theological Seminary 

For the past 150 years, United Theological Seminary has educated men and women for Christian ministry within the historic 
traditions of the United Brethren, Evangelical United Brethren and United Methodist churches. On October 11, 1871, United 
Theological Seminary, then Union Biblical Seminary, held its first classes in Dayton, Ohio. From a starting class of 11 students, the 
seminary has grown to 488 students in its most recent academic year,* representing 39 denominations, 11 countries, and 39 states. 
Today’s seminary serves a diverse student body that is 53% African American.** 
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On October 10, 2021, the seminary celebrated its 150th anniversary and burned the mortgage on its current campus facilities, 
freeing up $400,000 annually to support student scholarships.  

In 2021, United received a grant of $1 million from Lilly Endowment Inc.’s Pathways for Tomorrow Initiative to expand the 
seminary’s Houses of Study, which offer specialized master’s tracks to equip students for the unique ministry needs of the 
communities, movements, and denominations they serve. The seminary has introduced six Houses of Study, currently enrolling 
for 2022-23:  
1. Fresh Expressions, directed by Dr. Michael Beck;  
2. Mosaix, in partnership with Mosaix Global Network and directed by Rev. Chip Freed;  
3. Black United Methodist, directed by Dr. Vance Ross;  
4. Hispanic, 100% in Spanish for Spanish-speaking leaders, directed by Dr. Jorge Ochoa;  
5. Global Pentecostal, directed by Dr. Mark Chironna;  
6. and Global Wesleyan, directed by Rev. Gregory Stover. 

Because United believes so passionately in this initiative, the seminary has dedicated additional resources to offer half-tuition 
scholarships for inaugural students in its Houses of Study programs.  

United also introduced the Academic Dean’s Scholarship, which provides 50% tuition for the duration of a master’s degree 
program, and the Presidential Scholarship, awarding up to $5,000 per year to new students. 

In honor of United’s 150th anniversary year, a generous donor gifted $2 million to help graduating students reduce their 
educational debt. Each graduate in the 2021-22 academic year will receive up to $20,000 toward student debt from theological and 
previous academic studies.  

As United looks forward to the next 150 years with gratitude and anticipation, the seminary remains committed to the preparation 
of faithful and fruitful Christian leaders to make disciples of Jesus Christ. 
* Student data represent 2020-2021 headcount enrollment. 
** Figure represents those who responded. 

Dr. Kent Millard, President 

49. Wesley Theological Seminary 

Some days, it seems that we, and the religious, civic, and educational institutions we love, stand peering into the fog of an unknown 
future as questions resound: What does our collective future look like, and who will lead it? In the midst of these questions, Wesley 
remains committed to supporting pastors and churches and to preparing graduates to lead innovative ministries grounded in God’s 
mercy and justice. We stand ready to accompany you on the path to which God is calling you. 
Creating new models of education that respond to students’ needs 

Building on Wesley’s strengths and responding to student needs, Wesley is pleased to announce two pathways for master’s level 
students beginning in Fall 2022. For students who reside on or near campus, classes will continue to be offered each week on 
campus during daytime and evening periods. For students needing to remain in their own contexts, Wesley will offer a hybrid 
pathway that invites students to campus for a one-week intensive immersion each semester, with the remaining coursework being 
held online. Learn more about how you can be part of the Wesley community and the Washington, DC experience through these 
pathways at https://www.wesleyseminary.edu/mdiv/. 

These course pathways also support our FlexMA, a degree program built to provide robust learning and theological formation 
for busy individuals that integrate faith, life and professional experience with the flexibility needed to customize content and 
accommodate hectic schedules. Whether preparing for bi-vocational ministry in congregational and institutional settings, going 
deeper in one’s own spiritual journey, or integrating faith and theology into an existing career or “third career” post-retirement, 
wherever God is calling, the FlexMA will help you prepare to respond fully. Learn more at 
https://www.wesleyseminary.edu/flexma/.  
 Research projects support congregational community engagement and envision future ministry 

Four grants from the Lilly Endowment Inc, totaling $5.25 million, undergird Wesley’s research into and support of congregational 
thriving and innovation. 

• A new five-year project through the Wesley Innovation Hub will have two main foci: a one-year Design Fellowship to 
equip young adult leaders and the Wesley Design Lab, featuring both in-person and online curricula, training, and other 
resources for congregational innovation. Young adults ages 23-29 years are invited to apply for the Design Fellowship, 
which will provide an $8,000 stipend, community formation, spiritual direction, graduate-level courses in design thinking 
for ministry and hands-on experience leading innovation in congregations. Wesley will also be seeking creative persons of 
faith to be “Innovators in Residence” at Wesley and partner churches who have interesting challenges or opportunities 
for young adult ministry. To learn more:  https://www.wesleyseminary.edu/wesley-innovation-hub/  

• A second new grant will undergird Wesley’s move toward comprehensive theological education for the whole church. 
Wesley will strengthen its existing excellent master’s and doctoral programs while also expanding a suite of pre-degree, 
post-degree (continuing education), and non-degree courses to meet the current and emerging needs of spiritual leaders 
in their context. 

https://www.wesleyseminary.edu/mdiv/
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• Now in its second year of The Source Collaborative, Wesley continues to work with congregations in adjacent UMC annual 
conferences to identify markers of thriving and pursue them. Congregations and coaches interested in joining the 2023 
cohort should apply by Sept. 1, 2022, via innovation@wesleyseminary.edu.  

• The Religious Workforce Project, run by the Lewis Center for Church Leadership, studies religious work in congregations 
across several denominations to understand current and future needs. Learn about emerging data at 
https://religiousworkforce.com/.  

Using research and partnerships to reach and equip the next generation of ministers 
Wesley is ready to work with you as we make theological education more accessible and relevant to the realities of ministry 

today. Wesley offers an 81-hour Master of Divinity, a 36-hour Master of Arts, and a 60-hour Master of Theological Studies, any of 
which can be focused on specializations in public theology, urban ministry, arts and theology, missional church, children and youth 
ministry and advocacy, or African American church leadership. Courses are available in person, online, and in intensive hybrid 
formats. Info at www.wesleyseminary.edu/admissions/try-a-class-3. 

Wesley provides $2 million annually in scholarships via regular merit awards, ranging from 25% to 100% tuition with stipends, 
including full-tuition scholarships for qualified applicants recommended by WTS alumni, campus ministers, or Christian service 
ministries; Next Call in Ministry scholarships for students working in a non-ministry setting for at least 10 years; and Generación 
Latinx Scholarships for emerging Latinx leaders for ministries within and beyond the church.  

Take your ministry to the next level 
The Certificate for Children and Youth Ministry and Advocacy (CYMA) is a non-residential certificate completed in 12 - 
15 months via online classes and up to two residential sessions (www.wesleyseminary.edu/admissions/cyma-3). The Certificate 
in Faith and Public Life explores the foundations of public theology, religious freedom, and civil discourse 
(www.wesleyseminary.edu/ice/programs/public-theology/public-life/). 

Wesley’s premiere Doctor of Ministry programs includes three new 2022 tracks: Ministry in a Digital Age; Justice, Compassion, 
and Witness in a Turbulent World (Cambridge, UK); and a program focused on Latinx ministry. In 2023, we will again see popular 
DMin tracks: the Cambridge UK track, Military and CPE Chaplains, Global Church Leadership program, Church Leadership 

Excellence and a ground-breaking track on Trauma. Visit Error! Hyperlink reference not valid..  
Enrich your congregational outreach and explore new dimensions of ministry  

The Lewis Center for Church Leadership conducts leading edge research for the local church. The Lewis Center’s Leading 
Ideas e-newsletter and Leading Ideas Talk podcast is the go-to source for over 20,000 people in ministry each week. Subscribe 
at www.churchleadership.com.   

The Community Engagement Institute embraces a vibrant vision to be the premier center for churches and faith-based 
organization engaging their communities. The innovative online Health Minister Certificate Program prepares congregations 
for public health work in their parishes. Contact: Dr. Tom Pruski, tpruski@wesleyseminary.edu.  

The Center for Public Theology equips pastors, seminarians, people of faith, and the media to create spaces for civil dialogue 
at the intersection of religion and politics. Visit http://www.wesleyseminary.edu/ice/programs/public-theology/.   
The Henry Luce III Center for the Arts and Religion works with students, religious communities, artists, and scholars exploring 
the intersection of the arts and theology. Visit www.luceartsandreligion.org. 
Stay connected 

Contact us at (202) 885-8659 or admissions@wesleyseminary.edu and join the Wesley Community online via 
www.facebook.com/wesleyseminary, on Instagram @wesleyseminary, on Twitter @WesTheoSem , or sign up for our electronic 
newsletter.  

The Rev. Dr. David McAllister-Wilson 
President, Wesley Theological Seminary 

50. Wyoming Seminary 

After a year and a half of virtual and in-person learning, we were pleased to open the 2021-2022 school year to full in-person 
learning for Wyoming Seminary’s 177th academic year. 
We welcomed 772 students back to school between the Upper and Lower School campuses and we are thrilled to have students 
from 40 states and 30 countries. 
Sem was pleased to welcome Thomas C. Whitworth III to join us as the Interim Head of School for 2021-2022. Mr. Whitworth 
will be with us until June 30 and the Head of School Search Committee remains steadfast in its search for Sem’s next Head of 
School. 

In addition to academics resuming in the classrooms, Sem students enjoyed returning to on-campus activities and club events. 
The Madrigal Singers, directed by John Vaida, gave their first performance of the year at the 9/11 Service of Remembrance and 
Resolve, held in commemoration of the 20th Anniversary of the events of September 11, 2001. The Sem community raised thousands 
of dollars and collected gift cards for the family of Lina Tori Jan, a Sem alum who family fled Afghanistan earlier this year during 
the Taliban’s takeover of the government. Members of the Climate Science and Sustainability Club once again planted trees 
throughout the campus this fall in an effort to update and beautify the grounds. 

mailto:innovation@wesleyseminary.edu
https://www.churchleadership.com/category/research/religious-workforce-project/
https://religiousworkforce.com/
http://www.wesleyseminary.edu/admissions/try-a-class-3/
http://www.wesleyseminary.edu/admissions/cyma-3
http://www.wesleyseminary.edu/ice/programs/public-theology/public-life/
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In athletics, Sem enjoyed one of its best overall athletics seasons in school history! The field hockey team won its fourth straight 
Class A state championship, while the girls tennis team won the school’s first-ever state tennis team title. Boys soccer won its fourth 
straight District 2 Championship. Jack Novelli ’24 was named a Wyoming Valley Conference All-Star for Boys Cross Country, 
finishing seventh at the District 2 Championship and 70th at the State Championship. Standout golfer Nick Werner ’25 earned a 
silver medal at the District Golf Championships. 

Sem’s Science Research Group celebrated its 25th anniversary in October and commemorated with an exhibit in the Kirby Center 
for Creative Arts. In November, Sem sent four juniors (Robert Beletsky, Richie de Luna, Robert Fan, and Thomas Figura to the 
King’s College Math Competition where the team finished in first place. Emily Aikens ‘22 was named a Semifinalist in the National 
Merit Scholarship Program, one of only 16,000 students selected, and thirteen of Sem’s seniors were inducted into the Wyoming 
Chapter of the Cum Laude Society.  

At Sem’s Homecoming Weekend, October 15-17, Aikens was also named a recipient of the 2021 Alumni Service Awards, 
alongside Ava Hazzouri ‘22, while Madhan Srinivasan ‘01 was presented with the Outstanding Young Alumni Award in recognition 
of his work as a student and a professional.  

The Winter trimester included Creative and Performing Arts Performances that included a Holiday Concert presented by the 
Madrigal and Chorale Singers and the String Ensemble; a Nutcracker Sweet dance show presented by the Sem Dance Company; 
and a Winter Concert in January presented by the Wind, Percussion, and Jazz Ensembles.  
Sem also enjoyed its first in-person school play since 2020 as theater students performed in Footloose. Lower School students 
presented shows such as Fish Tales and School House Rocks and the also enjoyed performing in Chorus and Band Concerts prior 
to the holidays.  

Athletically, Sem’s boys wrestling team recently won its sixth National Prep Championship and saw four wrestlers earn individual 
National Prep titles. 

Sem students and faculty returned to the classrooms on March 14 after Spring Break, eager to start the Spring trimester. A busy 
spring is anticipated by nearly every department at both divisions. Admissions will be hosting an Accepted Students Day and Open 
House on April 24 on both campuses. Alumni and Advancement are busy planning for Alumni Weekend, which is set for April 29-
30, while the Upper and Lower School Parents Association isplanning the annual Blue Knight Bash for May 6 on the Upper School 
Back Campus. 

Summer at Sem program director Gayle Sekel is working on an exciting schedule for this year’s summer programs and the days 
are already ticking down to Sem’s 177th Commencement exercises, which are scheduled for May 28-29. 

We thank the Susquehanna Conference for its continued material and prayerful support, and we look forward serving students 
and the community in the future. 

Jill Snowdon, Director of Communications 
Wyoming Seminary 
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